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SERVICES
GENERAL

CLASSIFIEDS
Rates and Deadlines

• To avoid disappointment of an 
advertisement not appearing 
on the date you wish, please 
book timeously • Classifieds 

smalls and notices: 12:00, two 
working days prior to placing • 
Cancellations and alterations: 
16:00, two days before date of 

publication in writing only
Notices (VAT Inclusive)
Legal Notice N$460.00

Lost Land Title N$690.00
Liquor License N$575.00
Name Change N$460.00
Birthdays from N$230.00

Death Notices from N$230.00
Tombstone Unveiling from 

N$230.00
Thank You Messages from 

N$230.00

Terms and Conditions Apply.

PROPERTY
WANTED

TWAHAFA REAL ESTATE
We are urgently looking for 

properties to buy for our cash 
and bank approved clients in 

WINDHOEK.
0816534437

The AGENT you NEED.

THE REZONING OF ERF 3327 (A 
PORTION OF CONSOLIDATED ERF 
3150), No. 8 BEST STREET, WINDHOEK 
FROM ‘RESIDENTIAL’ WITH A DENSITY 
OF 1 DWELLING PER 900m² TO 
‘GENERAL RESIDENTIAL’ WITH A 
DENSITY OF 1 DWELLING PER 250m2 
DU TOIT  TOWN PLANNING 
CONSULTANTS, are applying on behalf 
of the owner of Erf 3327 (a portion of 
Consolidated Erf 3150), Windhoek, in 
terms of the stipulations of the Urban and 
Regional Planning Act, 2018 (Act No. 5 
of 2018), to the Windhoek City Council 
and the Urban and Regional Planning 
Board for the:  
·	 The rezoning of Erf 3327 (a portion 

of Consolidated Erf 3150), Windhoek 
from ‘residential’ with a density of 
1 dwelling per 900m² to ‘general 
residential’ with a density of 1 dwelling 
per 250m2

Erf 3327 (a portion of Consolidated 
Erf 3150) is located in Best Street, in 
Windhoek. It is located north-east of 
the City Centre. The Erf is 1062m2 in 
extent. The erf is currently used for 
residential purposes and is surrounded by 
similar and mixed land uses such as the 
Emerald Bed and Breakfast, the offices of 
Labour Investment Holdings, Grey Slot 
Dealership, Clocknet Vocational Training 
Centre and NAPPA, to mention a few. 
Access is from Best Street.
It is the intention of the owner to enlarge 
the present establishment to ultimately 
have four (4) dwelling units each with ± 3 
bedrooms. To accommodate the intended 
development, the erf has to be rezoned 
to ‘general residential’ with a density of 
1 dwelling per 250m², as this density will 
allow for four (4) units. The Windhoek 
Office and High Density Policy allows for 
the densification of the property.
Further take notice that the locality plan 
of the site lies for inspection on the Town 
Planning Notice Board in the Customer 
Care Centre, Municipal Offices, Rev. 
Michael Scott Street, Windhoek and at 
the offices of Du Toit Town Planning, 
4 Dr. Kwame Nkrumah Avenue, Klein 
Windhoek.
Any person objecting to the proposed 
use of land as set out above may lodge 
such objection together with the grounds 
thereof with the City Council (the Urban 
Planner-Town House, Fifth Floor, Room 
516) and the applicant within 14 days of 
the last publication of this notice (final 
date for objections is 19 February 2026). 
Should you require additional information 
you are welcome to contact our office.
Applicant: DU TOIT TOWN PLANNING 
CONSULTANTS
P O Box 6871 AUSSPANNPLATZ
WINDHOEK, Tel:   061-248010
Email: planner1@dutoitplan.com

NOTICE OF INTENTION TO ESTABLISH TOWNSHIPS & CALL FOR PUBLIC 
PARTICIPATION
Urban Dynamics Africa (Pty) Ltd (UDA) intends to apply to the relevant local 
authorities and the Urban and Regional Planning Board for consent to establish 
the following new townships:
Project Location 1: Portion A of the Remainder of Farm Bukalo Town and 
Townlands No. 1354
Proponent: Development Workshop Namibia
Project Location 2: Portion 1 of the Remainder of Farm Sangwali Townlands 
No. 1592
Proponent: Zambezi Regional Council
The draft layout plans will be available for public inspection at the Bukalo Village 
Council and the Zambezi Regional council offices during normal office hours.
Written objections or comments must be submitted to Urban Dynamics Africa 
(Pty) Ltd or the relevant Local Authority within 14 days of the final publication 
of this notice, by 
20 February 2026.
ENVIRONMENTAL IMPACT ASSESSMENT (EIA) FOR BULK INFRASTRUCTURE 
DEVELOPMENT AT BUKALO
UDA will apply to the Environmental Commissioner in terms of the Environmental 
Management Act, 2007 (Act No. 7 of 2007) and the EIA Regulations (GN No. 
30 of 2012) for the proposed development of bulk infrastructure (roads, water, 
sewer, and electricity networks) within the proposed township.
PUBLIC MEETINGS:
Interested and Affected Parties (I&APs) are invited to attend a public meeting to 
discuss the township establishment and proposed infrastructure development.
Project:  Portion A of the Remainder of Farm Bukalo Town and Townlands No. 1354
Date & Time: 3 February 2025 at 14h30
Venue:Bukalo Village Council
Proponent: Development Workshop Namibia
INVITATION FOR REGISTRATION AND SUBMISSION OF COMMENTS:
I&APs are invited to register to receive the Background Information Document 
(BID) and/or submit their written comments, questions, or concerns.
Deadline for Registration & Comments: 20 February 2026 
Contact Person: Heidri Nel or Tresia Amwaalwa 
Email: heidri@udanam.com/
tresia@udanam.com  
Phone: 061 240 300 
WhatsApp: 081 651 7336/
081 354 8251

NOTICE
Take note that URBAN DYNAMICS 
AFRICA TOWN AND REGIONAL 
PLANNERS intends to apply for the:
•	 REZONING OF ERF 5152, 

OTJOMUISE EXTENSION 8 FROM 
BUSINESS WITH A BULK OF 1 TO 
GENERAL RESIDENTIAL WITH A 
DENSITY OF 1/50

Erf 5152 is located along Zanzibar Street 
to the northern parts of Otjomuise 
Extension 8 and is currently zoned 
as “Business” with a bulk of 1.0. Erf 
5152, Otjomuise Extension 8 measures 
approximately 4 788m2 in extend.
According to the Windhoek Zoning 
Scheme, Erf 5152, Otjomuise Ext 8 is 
zoned Business with a bulk of 1. The 
registered owner intends to rezone 
Erf 5152, Otjomuise Ext 8 to General 
Residential with a density of 1/50. It 
is for this reason an application was 
submitted to the City of Windhoek to 
obtain approval for the rezoning. It is 
important to mention the current land 
uses will remain and the owner has no 
intention to build any new buildings.
Access to the erf will remain from Zanzibar 
Street and on-site parking is provided in 
accordance with the Windhoek Zoning 
Scheme regulations. 
Further take note that any person 
objecting to the current land use as set 
out above may lodge such objection 
together with the grounds thereof, with 
the Windhoek City Council (Mrs. Ruth 
Kwenani, 5th floor, City of Windhoek) 
and with Urban Dynamics (Ms. Allison 
Anderson) in writing within 14 days 
after the appearance of this notice. 
The last day for objections will be the 
19th of February 2026.
Urban Dynamics Africa
P O Box 20837
Windhoek
Tel:  061 240300
Fax:  061 240309
Email: allison@udanam.com

NOTICE OF INTENTION TO ESTABLISH TOWNSHIPS & CALL FOR PUBLIC 
PARTICIPATION

TOWNSHIP ESTABLISHMENT APPLICATIONS

Urban Dynamics Africa (Pty) Ltd. (UDA) intends to apply to the relevant local 
authorities and the Urban and Regional Planning Board for consent to establish 
seven (7) new townships:

Project Location Proponent

Ptn A to G of the Rem. Farm Oshakati 
Town and Townlands No. 880

Oshakati Town Council

The locality plan will be available for public inspection at the respective local 
authority offices. Objections or comments must be submitted in writing to the 
local authority and the Urban and Regional Planning Board within 14 days of the 
last publication of this notice.

ENVIRONMENTAL IMPACT ASSESSMENT (EIA) FOR BULK INFRASTRUCTURE 
DEVELOPMENT

UDA will apply to the Environmental Commissioner in terms of the Environmental 
Management Act, 2007 (Act No. 7 of 2007) and the EIA Regulations (GN No. 30 
of 6 February 2012) for the development of bulk infrastructure (roads, water, sewer, 
and electricity networks) within the proposed townships:

PUBLIC MEETINGS:

Stakeholders are invited to attend public meetings to discuss the township 
establishments and infrastructure developments.

Project Date, Meeting 
Times & Venue

Proponent

Ptn A to G of the Rem. Farm Oshakati 
Town and Townlands No. 880

6th of February-26 
@ 11h00 @ 

Oshaka t i  Town 
Council

Invitation for Registration and Submission of Comments

Registration as Interested and Affected Parties: I&AP’s are invited to register to 
receive the background information document and/or submit their written comments/
questions/concerns 23rd February 2026 to Heidri Nel at email: heidri@udanam.
com Phone: 061 240 300

CHINESE HEALTH CLINIC 
(ACUPUNCTURE) MOVED TO LIST 

STREET NO.3 WINDHOEK.
CALL: 0813591886 / 0816264240

PUBLIC NOTICE AND INVITATION TO SUBMIT COMMENTS

Environmental Impact Assessment (EIA) Studies for the Proposed Construction of Six (6) New Guyed Mast 
Telecommunication Tower Sites in the Kavango West (Singuruve, Nkata & Hema Sites), Ohangwena Region 

(Ohauwanye Site), and Oshikoto Region (Onampombo & Onatuwe No. 2 Sites)

The public is notified that Environmental Clearance Certificate (ECC) applications will be submitted to the Environmental 
Commissioner as required under the Environmental Management Act No. 7 of 2007 and its 2012 EIA Regulations. The 
proposed projects (sites) are listed activities in the EIA Regulations that cannot be undertaken without ECCs, which are 
issued upon approval of EIA Reports and Environmental Management Plans. 

Project Proponent: Mobile Telecommunications Limited (MTC Namibia)

Environmental Assessment Practitioner: Serja Hydrogeo-Environmental Consultants CC

Project Nature and Locations: (1) Singuruve Site (Site 3): The construction of an 80m-high guyed mast Telecommunication 
Tower Site (Singuruve/Site 3) on a 1-hectare (1ha) land in the Singuruve Village, Kavango West Region, at GPS coordinates: 
-17.781813, 18.255922, and about 12km south of Mpungu Settlement in the Mpungu Constituency, Kavango West Region. 

(2) Nkata Site (Site 4): The construction of an 80m-high guyed mast telecommunication tower on a 1-hectare (1ha) land in 
the Nkata Village on a 1-hectare (ha) area, at GPS coordinates: -17.863804 18.195848, and 20km south of Mpungu Settlement 
in the Mpungu Constituency, Kavango West Region.

(3) Hema Site (Site 5): The construction of an 80m-high guyed mast telecommunication tower on a 1-hectare (1ha) land in 
the Hema Village on a 1-hectare (ha) area, at these GPS coordinates: -18.161776° 18.975289°, and about 75km southeast 
of Nkurenkuru in the Musese Constituency, Kavango West Region.

(4) Onampombo Site (Site 8): The construction of an 80m-high guyed mast telecommunication tower in the Onampombo 
Village on a 1-hectare (ha) area, at GPS coordinates: -17.869845° 16.600610°, and about 70km east of Ondangwa and 60km 
north of Omuthiya, in the Okankolo Constituency, Oshikoto Region. 

(5) Onatuwe No. 2 Site (Site 9.1): The construction of an 80m-high guyed mast telecommunication tower in the Onatuwe 
No. 2 Village on a 1-hectare (ha) area, at GPS coordinates: -17.858534° 17.069206°, and about 5km northwest of Ohahati 
Village and 100km northeast of Omuthiya Town, in the Nehale LyaMpingana Constituency, Oshikoto Region.

(6) Ohauwanye Site (Site 9.2): The construction of an 80m-high guyed mast telecommunication tower in the Ohauwanye 
Village on a 1-hectare (ha) area, at GPS coordinates: -17.73831 17.01580°, and about 35km southwest of Okongo Village, 
in the Oshikunde Constituency, Ohangwena Region. 

Note: All towers will host 3x dual-band panel antennas and 1x microwave dishes. Power source: Grid connection.

The public is therefore invited to register as Interested and Affected Parties (I&APs) and submit comments, concerns (in 
writing), or receive further information on their preferred EIA Study or EIA Studies. The consultation meetings in the 
respective villages/communities will be communicated via emails (to registered I&APs), respective constituency 
offices, and village headmen. The deadline for registration as I&APs and submission of comments, issues, or concerns to 
the EIA Studies is Thursday, 05 March 2026.

Contact Persons: Ms. Fredrika Shagama and Mr. Stefanus Johannes
Mobile No: +264 (0) 81 749 9223 (by sending an SMS or WhatsApp for easy recording of comments):                  
Email: eias.public@serjaconsultants.com                

H.L MUSWEU’S 
MEDICAL PRACTICE 

CC

H.L Musweu’s Medical Practice cc is 
an equal opportunity employer in 
Ondangwa and invites proactive, 
professional, caring, ethical person 
to apply for the following position:

POSITION: 
MEDICAL DOCTOR (GP) 

Requirements:
•	 MBChB Degree 
•	 Minimum of 3 years’ experience 

as a GP.
•	 Must be registered with HPCNA.
•	 Namibian citizen or eligible to 

work within Namibia.
•	 Have above-average intellectual 

ability and emotional stability.
•	 Have concern for the health and 

well-being of people.

Should you meet the above-
mentioned requirements, kindly 
send your CV and all certified 
supporting documents via e-mail 
to: recruitment@ophpractitioners.
com.na
NB! Documents should be in PDF 
format.

Closing Date: 
13 February 2026

REZONING NOTICE
Notice is hereby given that Afrishine 
Investment cc, intends to apply to the 
Karibib Town Council and the Urban and 
Regional Planning Board on behalf of the 
registered owners of Erf 471, Karibib for the: 
	Rezoning of Erf 471, Karibib from “single 

residential” with a density of 1:300 to 
“General Residential” with a density 
of 1:100m²; and consent to operate a 
self-catering units 

	Consent to commence with the devel-
opment while the rezoning is in process 

The rezoning of Erf 471, Karibib as well as 
the consent use sought, would increase 
the development potential of the erf 
by ensuring the erf is more efficiently 
utilized and that mono-functionality of the 
surrounding neighbourhood is countered. 
Take note that a similar notice of the intent 
to rezone, have been posted on site, 
published in the Government Gazette as 
well as on the Notice Board of the Karibib 
Town Council. The consultation with 
neighboring erf owners dulytook place too. 
Do take note too that any person objecting 
to the proposed rezoning as set out above 
may lodge such objection together with the 
grounds thereof with the Chief Executive 
Officer, Karibib Town Council, P O Box 19, 
Karibib and/or with the applicant in writing 
within 14 working days of the publication 
of this notice. The last date for comments/ 
objections is thus 20 February 2026. 
Applicant: 
Afrishine Investment CC 
P O Box 793, Swakopmund 
Mobile: +264 81 3236024 
E-mail: htskevanhu@gmail.com or 
afrishineinvestment75@gmail.com

REPUBLIC OF NAMIBIA MINISTRY 
OF INDUSTRIALISATION AND 

TRADE, LIQUOR ACT, 1998 NOTICE 
OF APPLICATION TO A COMMITTEE 

IN TERMS OF THE LIQUOR ACT, 
1998 (REGULATIONS 14, 26 & 33)
Notice is given that an application

in terms of the Liquor Act, 1998, particulars 
of which appear below, will be made to 
the Regional Liquor. Licensing Committee, 
Region: OTJOZONDJUPA

1. Name and postal address of 
applicant, 

LAIMI D HAULYAMAYI
PO BOX 144, OTAVI

2. Name of business or proposed 
business to which applicant relates: 
MAMA G RESTAURANT & BAR

3. Address/Location of premises to 
which Application relates:

ERF 483, GUINAS STREET, OTAVI
4. Nature and details of application:
AMENDMENT TO SELL ALL KIND 

OF LIQUOR
5. Clerk of the court with whom 

Application will be lodged:
OTAVI MAGISTRATE’S COURT

6. Date on which application will be 
Lodged: 24 - 31 JANUARY 2026

7. Date of meeting of Committee at 
which application will be heard: 

08 APRIL 2026
Any objection or written submission in 
terms of section 28 of the Act in relation 
to the applicant must be sent or delivered 
to the Secretary of the Committee to reach 
the Secretary not less than 21 days before 
the date of the meeting of the Committee 
at which the application will be heard

NOTICE TO CREDITORS
ESTATE LATE: CALVIN MUSHE 

KASALE
With identity number

780607 0027 8
Who died at

WINDHOEK, KHOMAS REGION
On

18 MARCH 2025
ESTATE NO: E 1729/2025

Creditors in the above estate are 
hereby called upon to lodge their 

claims to the undersigned within 30 
(thirty) days from date hereof.

DATED AT WINDHOEK ON THIS 30TH 
DAY OF JANUARY 2026

S. NEWAKA & COMPANY 
INCORPORATED

ESTATE ADMINISTRATOR
P.O. BOX: 26215

WINDHOEK NAMIBIA
snewaka@snewakaco.com

NOTICE TO CREDITORS
ESTATE LATE: SIKABONGO CHARLES 

SIYAUYA
With identity number

750310 0036 8
Who died at

WINDHOEK, KHOMAS REGION
On

03/03/2025
ESTATE NO: E 2355/2025

Creditors in the above estate are 
hereby called upon to lodge their 

claims to the undersigned within 30 
(thirty) days from date hereof.

DATED AT WINDHOEK ON THIS 30TH 
DAY OF JANUARY 2026

S. NEWAKA & COMPANY 
INCORPORATED

ESTATE ADMINISTRATOR
P.O. BOX: 26215

WINDHOEK NAMIBIA
snewaka@snewakaco.com

NOTICE TO CREDITORS
ESTATE LATE: MARIA TOMAS

With identity number
500414 0077 1

Who died at
WINDHOEK, KHOMAS REGION

On
13/06/2025

ESTATE NO: E 1562/2025
Creditors in the above estate are 
hereby called upon to lodge their 

claims to the undersigned within 30 
(thirty) days from date hereof.

DATED AT WINDHOEK ON THIS 30TH 
DAY OF JANUARY 2026

S. NEWAKA & COMPANY 
INCORPORATED

ESTATE ADMINISTRATOR
P.O. BOX: 26215

WINDHOEK NAMIBIA
snewaka@snewakaco.com

NOTICE TO CREDITORS
ESTATE LATE: NKRUMAH ABED 

MUSHELENGA
With identity number

550301 0057 1
Who died at

WINDHOEK, KHOMAS REGION
On

27/07/2022
ESTATE NO: E 2528/2022

Creditors in the above estate are 
hereby called upon to lodge their 

claims to the undersigned within 30 
(thirty) days from date hereof.

DATED AT WINDHOEK ON THIS 30TH 
DAY OF JANUARY 2026

S. NEWAKA & COMPANY 
INCORPORATED

ESTATE ADMINISTRATOR
P.O. BOX: 26215

WINDHOEK NAMIBIA
snewaka@snewakaco.com

LIQUIDATION AND DISTRIBUTION 
ACCOUNT IN DECEASED ESTATE 

LYING FOR INSPECTION
In terms of section 35(5) of Act 66 of 1965, 
notice is hereby given that copies of the 
liquidation and distribution in the estate 
below will be open for inspection for all 
persons interested therein for a period of 
21 days from date of publication hereof at 
the Master of the High Court (Windhoek) 
and Magistrates Court as stated below 
(where applicable).
Should no objection thereto be lodged 
with the Master concerned during the 
period, the executor shall proceed to make 
payments in accordance with the account.
Registered number of Estate: 
E 2079/2023 
Surname: KARIKO
First Name:ELVIS 
Identity No:	 620824 0004 2
Last Address:	 TSUMEB, OSHIKOTO 
REGION
Full Name of the Surviving Spouse: 
EMMA KARIKO	
ID Number: 620824 0004 2
Account Description: FIRST & FINAL
Magistrate’s Court: TSUMEB
Authorized Agent: S. NEWAKA & 
COMPANY INC
UNIT 2, GO WORK, MAERUA MALL, 
CENTAURUS STREET, WINDHOEK
snewaka@snewakaco.com
Advertiser and Address: 	
S. Newaka & Company Inc
PO Box 26215
Email address: snewaka@snewakaco.
com
Tel: +264 81 2310193 
(Sabianus Newaka)

ESTATE OF THE LATE

FULL NAMES OF DECEASED: 
MATHILDA BRUWER
IDENTITY NUMBER: 67030900162
DATE OF DEATH: 27/07/2012
OCCUPATION, IF ANY: N/A
OF LAST ADDRESS: REHOBOTH
SURVIVING SPOUSE: N/A
Estate No. E 1300/2025
Creditors and Debtors in the above 
Estate are hereby called upon to 
lodge their claims with and pay their 
debts to the undersigned within thirty 
days of the publication hereof.
NAME AND ADDRESS OF
AGENT Mr. W.T. CHRISTIANS ESTATE 
PRACTITIONER
PO Box 4499
REHOBOTH, NAMIBIA 
081 1274222
Notice for publication in the NEW 
ERA on 30 JANUARY 2026

REPUBLIC OF NAMIBIA MINISTRY OF INDUSTRIALISATION AND TRADE, LIQUOR ACT, 1998 NOTICE OF 
APPLICATION TO A COMMITTEE IN TERMS OF THE LIQUOR ACT, 1998 (REGULATIONS 14, 26 & 33)

Notice is given that an application
in terms of the Liquor Act, 1998, particulars of which appear below, will be made to the Regional Liquor. Licensing 

Committee, Region: KHOMAS
1.	 Name and postal address of applicant,

PIZZERIA SICILIA, RESTAURANT (PTY) LTD, PO BOX 91167, KLEIN WINDHOEK
2.	 Name of business or proposed business to which applicant relates: 

PIZZERIA SICILIA, RESTAURANT (PTY) LTD
3.	 Address/Location of premises to which Application relates: ERF 494, DRC STREET, OTAVI

4.	 Nature and details of application: SPECIAL LIQUOR LICENSE
5.	 Clerk of the court with whom Application will be lodged: WINDHOEK MAGISTRATE’S COURT

6.	 Date on which application will be Lodged: 09 FEBRUARY 2026
7.	 Date of meeting of Committee at which application will be heard: 08 APRIL 2026

Any objection or written submission in terms of section 28 of the Act in relation to the applicant must be sent or 
delivered to the Secretary of the Committee to reach the Secretary not less than 21 days before the date of the 

meeting of the Committee at which the application will be heard

SITE AGENT/ENGINEER

Minimum Requirements:
• 5 years general experience in 
civil engineering construc3on 
works
• 3 years specific experience in 
water pipeline, sewer pipeline, 
Roads or similar projects
• Relevant qualifica3on B-Tech/ 
Bachelor’s Degree in Engineering/
Construc3on

Due Date for Submission: 6 
February 2026

NB! ALL CV’S TO BE SENT 
VIA EMAIL: capitaltechnicalcc@

gmail.com

EMPLOYMENT 
OFFERED

NOTICE
LEGAL NOTICE

EMPLOYMENT 
OFFERED
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Cinemas in South Africa will not 
be showing the documentary 
about US First Lady Melania 

Trump that is due to be released 
around the world on Friday.
The South African distributor Filmfinity 
has decided not to release it, its head of 
sales and marketing told the New York 
Times and South Africa-based website 
News24. The company was not explicit 
about the reasons behind the move.
The film, Melania, is not promoted 
on the websites of the country’s 
main cinema chains. One Cape Town 
independent cinema contacted by the 
BBC said that it was called by Filmfinity 
and told not to list it.
Relations between the US and South 
Africa have seriously deteriorated over 
the past year.
Amazon has reportedly paid $35m 
(£25m) to market the film which 
follows Melania Trump in the 20 days 
leading up to her husband’s second 
inauguration on 20 January last year.
It is also believed that Amazon paid 
around $40m for the rights to the film.
“Based on recent developments, we’ve 
taken the decision to not go ahead 
with a theatrical release in territory,” 
Filmfinity’s Thobashan Govindarajulu 
is quoted as saying by the New York 
Times.
He told News24 that the decision had 
been taken “given the current climate”.
The executive did not elaborate on what 
was he meant by “recent developments” 
or “current climate”.
Attempts by the BBC to get comment 
from Filmfinity, which describes itself as 
the leading film distributor in southern 
Africa, have so far been unsuccessful.
But contacting the independent Labia 
cinema in Cape Town, the BBC was told 
that it was called by Filmfinity who said 
that the film would not be playing.
Show times for Melania are not listed 
on the websites of South Africa’s two 
main cinema chains, Ster Kinekor and 
Nu Metro.
Ster Kinekor’s publicity page for 
Melania is not accessible.
Nu Metro trailed the film on its 
Instagram account a fortnight ago. Its 
website’s Melania page still exists, but 
does not list any show times - unlike the 
page for the drama Hamnet, which is 
also released in South Africa on Friday.
Since Donald Trump came to power a 
year ago, US relations with South Africa 
have slumped.
He has been promoting the widely 
discredited idea that there is a “white 
genocide” against South Africa’s 
Afrikaner community. Last May, Trump 
confronted South African counterpart 
Cyril Ramaphosa over the issue in a 
tense White House meeting.
The president has also imposed high 
tariffs on South African goods and cut 
aid programmes.

His anger was also partly fuelled by 
Pretoria’s role in bringing a case 
against Israel to the International 
Court of Justice (ICJ). The US ally 
has strongly rejected the allegation of 
genocide against Palestinians in Gaza as 
“baseless”. -BBC

Melania Trump documentary not 
showing in South African cinemas
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OBSERVEROPINION
A supplement of the Windhoek Observer publication

Editorial

Why partnerships matter in 
the clean energy journey
GIFT KANDUKIRA

Each year on 26 January, 
the International Day of 
Clean Energy reminds the 

world that the energy transition 
is not optional; it is foundational 
to development, resilience and 
competitiveness. 
For Namibia, energy is the backbone 
of household wellbeing, economic 
growth and industrial productivity. 
It also speaks directly to SDG7: 
universal access to affordable, 
reliable and modern energy services, 
a growing share of renewables, and 
faster energy-efficiency gains.
Clean energy is not a peripheral 
sustainability initiative; it is an 
operational necessity and a national 
responsibility. 
Yet the transition to cleaner energy is 
not achieved through a single project 
or technology. It is a system change, 
one that requires policy certainty, grid 
readiness, finance, skills, technology 
and public confidence to move forward 
together. 
That is why partnerships matter, 
because no mine, utility, investor 
or ministry can assemble the whole 
system alone.
Public–private partnerships bring 
the right strengths into one delivery 
engine. Namibia’s evolving market 
design, including the Modified 
Single Buyer (MSB) model, is part of 
creating clearer routes for independent 
power producers to participate while 
the system remains coordinated. 
The government and regulators set 
the rules and safeguards that protect 
the public interest. Utilities plan and 
run a stable grid, keeping the lights on 
while integrating new supply. Private 
developers and large energy users 
bring capital, technical capability and 
anchored demand. When these roles 
are aligned, clean energy moves from 
ambition to implementation.
Public-private collaboration brings 
complementary strengths into a 
single delivery engine, enabling clean 
energy ambitions to translate into 
real, bankable and scalable outcomes. 
In silos, permits, grid studies, 
procurement and financing queue up. 
When partners align early, they solve 
constraints together, share data sooner 

and standardise requirements so 
delivery keeps pace with ambition.
Partnerships are also where 
innovation becomes practical: better 
forecasting, flexible demand, storage 
and digital controls that keep the grid 
stable as renewables grow. These tools 
mature faster when utilities, industry, 
innovators and regulators co-design 
and scale them.
A strong local example is the 
Namdeb–NamPower memorandum 
of understanding to collaborate on 
renewable electricity projects for 
Namdeb’s operations and the national 
grid. Importantly, the MoU recognises 
the opportunity to potentially upscale 
the project and connect it to the 
NamPower grid, turning a site-based 
solution into a platform that can 
support broader energy security and 
resilience, while helping Namdeb 
reduce the carbon intensity of its 
operations.
The same partnership logic applies 
to decarbonising transport and 
equipment. Electrification is not 
a procurement decision alone; it 
depends on charging infrastructure, 
safety standards, maintenance 
capability and reliable clean power. 
Cross-sector coordination turns such 
pilots into safe, repeatable operations.
International partnerships can also 
translate global momentum into 
tangible local benefits when they 
are designed for capability transfer 
and shared value. Namibia already 
has projects where international 

finance supports grid stability and 
local economic activity. Beyond 
infrastructure, projects of this nature 
help build local expertise in modern 
power systems and create a platform 
for integrating more renewable 
generation reliably over time.
Partnerships can also fit Namibia’s 
realities; for example, turning bush 
encroachment management into 
energy and land-restoration value 
chains that support jobs and healthier 
rangelands. Think of the Otjikoto 
Biomass Power Station.
Partnerships only scale when trust 
scales. Trust is built through clear 
governance, transparent contracting, 
shared performance reporting, 
independent verification of key 
claims, and, importantly, structured 
public participation so that benefits 
are visible, risks are managed, and 
legitimacy is sustained beyond just 
launch.
A further make-or-break element is 
people. The clean energy economy 
needs technicians, artisans, engineers, 
data specialists and operators. 
Industry, government and academia 
can accelerate readiness through co-
designed curricula, apprenticeships, 
bursaries and targeted short courses 
linked to real project demand.
The urgency of the moment calls for 
partnerships that move beyond pilots 
to delivery. That means building 
bankable pipelines that combine 
generation, storage, grid readiness 
and efficiency; aligning offtake to 
unlock financing; and embedding 
local skills and community value. 
Ultimately, partnerships should be 
judged by outcomes: power delivered, 
costs reduced, emissions avoided and 
benefits realised.
As we mark the International Day of 
Clean Energy, our path forward is 
defined by collaboration and delivery. 
Partnerships are the accelerator, 
because coordinated action beats 
isolated intent every time. Let us 
remain committed to deepening 
practical partnerships that strengthen 
energy resilience, enable responsible 
decarbonisation, and create lasting 
value for the communities and regions 
we operate in.
*Gift Kandukira is a divisional 
engineer at Namdeb. 

The visit of IShowSpeed 
demonstrates the country’s 
appeal and connectivity to 
global audiences, while the 
rollout of 5G technology lays 
the foundation for sustained 
economic and social 
advancement.

Namibia on the rise: streaming, 
5G and the promise of progress

This week, Namibia found itself in 
the spotlight for two remarkable 
reasons, both signalling the 

country’s growing relevance on the 
global stage. American internet sensation 
IShowSpeed arrived in Windhoek as 
part of his highly publicised Africa 
StreamTour, drawing international 
attention to Namibia’s vibrant culture, 
energy, and youthful dynamism. At 
the same time, the Communications 
Regulatory Authority of Namibia (Cran) 
announced the rollout of 5G technology, a 
move poised to revolutionise the nation’s 
ICT landscape and drive economic growth 
across multiple sectors.
At first glance, these two events may seem 
unrelated: one a pop culture phenomenon, 
the other a technical leap in communications 
infrastructure. Yet, when viewed together, 
they highlight an important truth: Namibia 
is stepping into the future with confidence, 
creativity, and ambition. Both developments 
deserve celebration and active embrace by 
every Namibian, because they represent 
the tangible benefits of connectivity, 
opportunity, and global engagement.
The arrival of IShowSpeed, whose real 
name is Darren Watkins, is more than just a 
celebrity visit; it is a recognition of Namibia 
as a destination capable of engaging the 
world. His live streams and online presence 
reach millions of viewers worldwide, many 
of whom may be encountering Namibia 
for the first time. Through his streams, 
Namibia’s landscapes, culture, and 
people are broadcast globally in real-time, 
fostering curiosity, tourism interest, and 
digital cultural exchange. This exposure is 
invaluable. It positions Namibia as a nation 
not only of breathtaking scenery but also 
of vibrant, contemporary youth culture 
ready to participate in the global digital 
conversation.
The IShowSpeed visit also underlines the 
growing economic potential of the digital 
economy. Influencer marketing, streaming, 
and content creation are no longer fringe 
industries; they are major drivers of revenue, 
employment, and cultural influence 
worldwide. By welcoming this tour, Namibia 
is signalling that it is open for business in 
the 21st-century digital economy. Young 
Namibians now see that creativity, online 
engagement, and digital entrepreneurship 
are pathways to success that were 
unimaginable a decade ago.
Meanwhile, the rollout of 5G technology 
in Namibia marks a major leap forward 
in infrastructure development. Faster, 
more reliable connectivity has far-reaching 
implications for industries such as 
transport, mining, health, and education. 
CRAN has emphasized that 5G will serve 
as a catalyst for innovation, allowing 
Namibians to harness technology in 
ways previously impossible. Autonomous 
systems, telemedicine, smart classrooms, 
and enhanced mining operations are no 
longer futuristic concepts, they are practical, 
achievable outcomes in a 5G-enabled 
Namibia.
In transport, for instance, 5G will allow 
real-time data transmission between 
vehicles, traffic systems, and logistics 
operators, improving efficiency and safety 
on Namibia’s roads. For mining, which 
remains a cornerstone of the economy, 
5G-enabled automation and precision 
monitoring can boost productivity while 
reducing operational risks. In the health 
sector, remote consultations, rapid 
diagnostics, and connected medical devices 
will expand access to care, particularly 
for rural communities. Education, too, 
stands to gain immensely, with interactive 
learning, virtual labs, and global knowledge-
sharing becoming increasingly accessible to 
Namibian students.

Crucially, the convergence of these two 
developments—the global reach of 
content creators like IShowSpeed and the 
technological leap represented by 5G—
offers a unique synergy. With high-speed 
connectivity, Namibians can participate 
more fully in the digital economy, producing 
content, engaging with global audiences, 
and creating opportunities for themselves 
and their communities. 5G not only supports 
economic growth in traditional industries 
but also empowers the digital creatives 
of tomorrow. From live-streamed music 
performances to e-sports tournaments, 
Namibia can become a hub of content 
creation and digital innovation across Africa 
and beyond.
Both developments also carry symbolic 
weight. They affirm that Namibia is no 
longer on the periphery of global attention. 
The country is a participant, not an observer, 
in the global digital and cultural economy. 
While some may dismiss pop culture events 
as frivolous or technology as abstract, the 
reality is that these forces are reshaping the 
world. Nations that embrace connectivity, 
innovation, and cultural exchange are 
those that thrive economically and socially. 
Namibia’s openness to both signals maturity 
and strategic foresight.
It is, therefore, imperative that Namibians 
welcome these changes with optimism 
and engagement. The benefits are 
tangible: enhanced global recognition, 
economic diversification, job creation, 
and opportunities for youth. The 
challenges, ensuring equitable access 
to 5G, digital literacy, and responsible 
cultural representation, must be addressed 
proactively, but they are manageable 
with thoughtful policy, investment, 
and community participation. The 
alternative, resisting change, would risk 
isolating Namibia from trends that are 
rapidly becoming essential for growth, 
competitiveness, and influence.
The past week should be remembered 
as a milestone for Namibia. The visit of 
IShowSpeed demonstrates the country’s 
appeal and connectivity to global audiences, 
while the rollout of 5G technology lays 
the foundation for sustained economic 
and social advancement. Together, they 
encapsulate a vision of Namibia that is 
outward-looking, digitally empowered, and 
culturally vibrant. Both should be embraced 
not just as events, but as catalysts for the 
next chapter in Namibia’s development.
Namibia stands at an inflection point. 
With eyes on the horizon, hearts attuned to 
opportunity, and hands ready to build, the 
country can harness these developments 
to secure a future that is prosperous, 
connected, and globally recognised. The 
time to celebrate, participate, and innovate 
is now. Namibians should not only welcome 
IShowSpeed and 5G; they should seize the 
opportunities they bring with enthusiasm, 
ambition, and national pride.
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PUBLIC NOTICE AND INVITATION TO SUBMIT COMMENTS 

Environmental Impact Assessment (EIA) Studies for the Proposed Construction of Six (6) 
New Guyed Mast Telecommunication Tower Sites in the Kavango West (Singuruve, Nkata 

& Hema Sites), Ohangwena Region (Ohauwanye Site), and Oshikoto Region 
(Onampombo & Onatuwe No. 2 Sites) 

The public is notified that Environmental Clearance Certificate (ECC) applications will be submitted to the 
Environmental Commissioner as required under the Environmental Management Act No. 7 of 2007 and its 2012 
EIA Regulations. The proposed projects (sites) are listed activities in the EIA Regulations that cannot be 
undertaken without ECCs, which are issued upon approval of EIA Reports and Environmental Management Plans.  
Project Proponent: Mobile Telecommunications Limited (MTC Namibia) 
Environmental Assessment Practitioner: Serja Hydrogeo-Environmental Consultants CC 
Project Nature and Locations: (1) Singuruve Site (Site 3): The construction of an 80m-high guyed mast 
Telecommunication Tower Site (Singuruve/Site 3) on a 1-hectare (1ha) land in the Singuruve Village, Kavango 
West Region, at GPS coordinates: -17.781813, 18.255922, and about 12km south of Mpungu Settlement in the 
Mpungu Constituency, Kavango West Region.  
(2) Nkata Site (Site 4): The construction of an 80m-high guyed mast telecommunication tower on a 1-hectare 
(1ha) land in the Nkata Village on a 1-hectare (ha) area, at GPS coordinates: -17.863804 18.195848, and 20km 
south of Mpungu Settlement in the Mpungu Constituency, Kavango West Region. 
(3) Hema Site (Site 5): The construction of an 80m-high guyed mast telecommunication tower on a 1-hectare 
(1ha) land in the Hema Village on a 1-hectare (ha) area, at these GPS coordinates: -18.161776° 18.975289°, and 
about 75km southeast of Nkurenkuru in the Musese Constituency, Kavango West Region. 
(4) Onampombo Site (Site 8): The construction of an 80m-high guyed mast telecommunication tower in the 
Onampombo Village on a 1-hectare (ha) area, at GPS coordinates: -17.869845° 16.600610°, and about 70km 
east of Ondangwa and 60km north of Omuthiya, in the Okankolo Constituency, Oshikoto Region.  
(5) Onatuwe No. 2 Site (Site 9.1): The construction of an 80m-high guyed mast telecommunication tower in the 
Onatuwe No. 2 Village on a 1-hectare (ha) area, at GPS coordinates: -17.858534° 17.069206°, and about 5km 
northwest of Ohahati Village and 100km northeast of Omuthiya Town, in the Nehale LyaMpingana Constituency, 
Oshikoto Region. 
(6) Ohauwanye Site (Site 9.2): The construction of an 80m-high guyed mast telecommunication tower in the 
Ohauwanye Village on a 1-hectare (ha) area, at GPS coordinates: -17.73831 17.01580°, and about 35km 
southwest of Okongo Village, in the Oshikunde Constituency, Ohangwena Region.  
 
Note: All towers will host 3x dual-band panel antennas and 1x microwave dishes. Power source: Grid connection. 
 
The public is therefore invited to register as Interested and Affected Parties (I&APs) and submit comments, 
concerns (in writing), or receive further information on their preferred EIA Study or EIA Studies. The consultation 
meetings in the respective villages/communities will be communicated via emails (to registered I&APs), 
respective constituency offices, and village headmen. The deadline for registration as I&APs and submission 
of comments, issues, or concerns to the EIA Studies is Thursday, 05 March 2026. 

Contact Persons: Ms. Fredrika Shagama and Mr. Stefanus Johannes 
Mobile No: +264 (0) 81 749 9223 (by sending an SMS or WhatsApp for easy 
recording of comments): Email: eias.public@serjaconsultants.com   

US First Lady Melania Trump - Photo: Contributed

 

  

 

 

CALL FOR REGISTARTION AS INTERESTED & AFFECTED PARTIES 
 

ENVIRONMENTAL ASSESSMENT FOR THE PROPOSED PROSPECTING 
ACTIVITIES ON EPL 10201, ERONGO REGION 

  

1. PROJECT SITE AND DESCRIPTION 
 

Core Vista Metal Resources (Pty) Ltd (the Proponent), intends to apply to 
obtain an Environmental Clearance Certificate for their proposed prospecting 
activities in respect to Base & Rare Metals, Industrial Mineral, Semi-Precious 
Stones and Precious Metals on a combined area approximate area of 1082.35 
Ha in the Erongo Region. The key component of the proposed activity entails 
geological mapping and survey and manual sample collection for laboratory 
analysis. Access to the sampling or survey sites will be by existing tracks and on 
foot where vehicle access is limited.      
  

2. PUBLIC PARTICIPATION PROCESS 
Enviro-Leap Consulting invites all Interested and Affected Party (I & AP) to 
register and receive Environmental Assessment (BID, Scoping and EMP) 
documents relating to the proposed project for their comments and input. 
Interested and Affected Parties are herewith request to register by writing to 
us at the address below no later than 20 February 2026. 
 
 

3. COMMENTS AND QUERIES 

Please register and direct all comments, queries to:                             
Mr. Lawrence Tjatindi, Environmental Assessment Practitioner                                                  

Email: eap.trigen@gmail.com  
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CHINESE HEALTH CLINIC 
(ACUPUNCTURE) MOVED 

TO LIST STREET NO.3 
WINDHOEK.
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0816264240

PUBLIC NOTICE AND INVITATION TO SUBMIT COMMENTS

Environmental Impact Assessment (EIA) Studies for the Proposed Construction of Six (6) New Guyed Mast 
Telecommunication Tower Sites in the Kavango West (Singuruve, Nkata & Hema Sites), Ohangwena Region 

(Ohauwanye Site), and Oshikoto Region (Onampombo & Onatuwe No. 2 Sites)

The public is notified that Environmental Clearance Certificate (ECC) applications will be submitted to the Environmental 
Commissioner as required under the Environmental Management Act No. 7 of 2007 and its 2012 EIA Regulations. The 
proposed projects (sites) are listed activities in the EIA Regulations that cannot be undertaken without ECCs, which are 
issued upon approval of EIA Reports and Environmental Management Plans. 

Project Proponent: Mobile Telecommunications Limited (MTC Namibia)

Environmental Assessment Practitioner: Serja Hydrogeo-Environmental Consultants CC

Project Nature and Locations: (1) Singuruve Site (Site 3): The construction of an 80m-high guyed mast Telecommunication 
Tower Site (Singuruve/Site 3) on a 1-hectare (1ha) land in the Singuruve Village, Kavango West Region, at GPS coordinates: 
-17.781813, 18.255922, and about 12km south of Mpungu Settlement in the Mpungu Constituency, Kavango West Region. 

(2) Nkata Site (Site 4): The construction of an 80m-high guyed mast telecommunication tower on a 1-hectare (1ha) land in 
the Nkata Village on a 1-hectare (ha) area, at GPS coordinates: -17.863804 18.195848, and 20km south of Mpungu Settlement 
in the Mpungu Constituency, Kavango West Region.

(3) Hema Site (Site 5): The construction of an 80m-high guyed mast telecommunication tower on a 1-hectare (1ha) land in 
the Hema Village on a 1-hectare (ha) area, at these GPS coordinates: -18.161776° 18.975289°, and about 75km southeast 
of Nkurenkuru in the Musese Constituency, Kavango West Region.

(4) Onampombo Site (Site 8): The construction of an 80m-high guyed mast telecommunication tower in the Onampombo 
Village on a 1-hectare (ha) area, at GPS coordinates: -17.869845° 16.600610°, and about 70km east of Ondangwa and 60km 
north of Omuthiya, in the Okankolo Constituency, Oshikoto Region. 

(5) Onatuwe No. 2 Site (Site 9.1): The construction of an 80m-high guyed mast telecommunication tower in the Onatuwe 
No. 2 Village on a 1-hectare (ha) area, at GPS coordinates: -17.858534° 17.069206°, and about 5km northwest of Ohahati 
Village and 100km northeast of Omuthiya Town, in the Nehale LyaMpingana Constituency, Oshikoto Region.

(6) Ohauwanye Site (Site 9.2): The construction of an 80m-high guyed mast telecommunication tower in the Ohauwanye 
Village on a 1-hectare (ha) area, at GPS coordinates: -17.73831 17.01580°, and about 35km southwest of Okongo Village, 
in the Oshikunde Constituency, Ohangwena Region. 

Note: All towers will host 3x dual-band panel antennas and 1x microwave dishes. Power source: Grid connection.

The public is therefore invited to register as Interested and Affected Parties (I&APs) and submit comments, concerns (in 
writing), or receive further information on their preferred EIA Study or EIA Studies. The consultation meetings in the 
respective villages/communities will be communicated via emails (to registered I&APs), respective constituency 
offices, and village headmen. The deadline for registration as I&APs and submission of comments, issues, or concerns to 
the EIA Studies is Thursday, 05 March 2026.

Contact Persons: Ms. Fredrika Shagama and Mr. Stefanus Johannes
Mobile No: +264 (0) 81 749 9223 (by sending an SMS or WhatsApp for easy recording of comments):                  
Email: eias.public@serjaconsultants.com                

NOTICE
LEGAL NOTICE

NOTICE OF ENVIRONMENTAL 
SCOPING ASSESSMENT (ESA):

FOR THE PROPOSED PROSPECTING 
AND EXPLORATION ACTIVITIES 

ON THE EXCLUSIVE PROSPECTING 
LICENCE (EPL) NO.10617 LOCATED 

(APPROX.24km) NORTH OF 
SOLITAIRE IN THE KHOMAS 

REGION, NAMIBIA.
Under the Environmental Management Act 
No. 7 of 2007 and its 2012 EIA Regulations, 
the proposed and exploration activities on 
EPL No.10617 require an Environmental 
Clearance Certificate (ECC) from the 
Department of Environmental Affairs and 
Forestry (DEAF) before commencement.
The public is notified that an ECC 
application will be submitted to the 
Environmental Commissioner.
Brief Project Description:
The environmental scoping process will 
identify potential positive and negative 
impacts of the proposed activities on EPL 
No. 10617, located approximately 24km 
north of Solitaire in the Khomas Region. 
The target commodities  on the EPL 
are Base and Rare Metals, Dimension 
Stone, Industrial minerals, Nuclear Fuel 
Minerals, Precious Metals, Precious 
Stones, Semi-Precious Stones.
Proponent: Desertcore Mining cc
Environmental Consultant:
Excel Dynamic Solutions (Pty) Ltd
Public members are invited to register 
as Interested and Affected Parties to 
comment/raise concerns or receive 
further information on the Environmental 
Assessment process.
Public Consultation meeting details will 
be communicated to all the registered 
I&APs.
Registration requests should be forwarded 
to Excel Dynamic Solutions (Pty) Ltd on 
the contact details below, before or on 
19 February 2026.
Contact: Excel Dynamic Solution
Email: public@edsnamibia.com
Tel: + 264 61 259 530

NOTICE OF ENVIRONMENTAL 
SCOPING ASSESSMENT (ESA):

FOR THE PROPOSED PROSPECTING 
AND EXPLORATION ACTIVITIES 

ON THE EXCLUSIVE PROSPECTING 
LICENCE (EPL) NO.10621 LOCATED 
NORTHEAST OF OMATJETE IN THE 

ERONGO REGION, NAMIBIA.
Under the Environmental Management Act 
No. 7 of 2007 and its 2012 EIA Regulations, 
the proposed and exploration activities on 
EPL No.10621 require an Environmental 
Clearance Certificate (ECC) from the 
Department of Environmental Affairs and 
Forestry (DEAF) before commencement.
The public is notified that an ECC 
application will be submitted to the 
Environmental Commissioner.
Brief Project Description: 
The environmental scoping process will 
identify potential positive and negative 
impacts of the proposed activities on 
EPL No. 10621 located northeast of 
Omachete in the Erongo Region. The 
target commodities on the EPL are 
Base and Rare Metals, Dimension 
Stone, Industrial minerals, Nuclear 
Fuel Minerals, Precious Metals, Semi-
Precious Stones
Proponent: Desertcore Mining cc
Environmental Consultant:
 Excel Dynamic Solutions (Pty) Ltd
Public members are invited to register 
as Interested and Affected Parties to 
comment/raise concerns or receive 
further information on the Environmental 
Assessment process.
Public Consultation meeting details will 
be communicated to all the registered 
I&APs.
Registration requests should be forwarded 
to Excel Dynamic Solutions (Pty) Ltd on 
the contact details below, before or on 
19 February 2026.
Contact: Excel Dynamic Solution
Email: public@edsnamibia.com
Tel: + 264 61 259 530

NOTICE OF ENVIRONMENTAL 
SCOPING ASSESSMENT (ESA):

FOR THE PROPOSED PROSPECTING 
AND EXPLORATION ACTIVITIES 

ON THE EXCLUSIVE PROSPECTING 
LICENCE (EPL) NO.10680 

LOCATED (APPROX. 7.1km) 
NORTHWEST OF OTJIWARONGO 
IN THE OTJOZONDJUPA REGION, 

NAMIBIA.
Under the Environmental Management Act 
No. 7 of 2007 and its 2012 EIA Regulations, 
the proposed and exploration activities on 
EPL No.10680 require an Environmental 
Clearance Certificate (ECC) from the 
Department of Environmental Affairs and 
Forestry (DEAF) before commencement. 
The public is notified that an ECC 
application will be submitted to the 
Environmental Commissioner.
Brief Project Description: 
The environmental scoping process will 
identify potential positive and negative 
impacts of the proposed activities on 
EPL No. 10680, located approximately 
7.1km Northwest of Otjiwarongo in 
the Otjozondupa Region. The target 
commodities on the EPL are Base 
and Rare Metals, Dimension Stone, 
Industrial minerals, Nuclear Fuel 
Minerals, Precious Metals, Precious 
Stones, Semi-Precious Stones.
Proponent: Silicon Valley Minning cc
Environmental Consultant: 
Excel Dynamic Solutions (Pty) Ltd
Public members are invited to register 
as Interested and Affected Parties to 
comment/raise concerns or receive 
further information on the Environmental 
Assessment process. 
Public Consultation meeting details will 
be communicated to all the registered 
I&APs.
Registration requests should be forwarded 
to Excel Dynamic Solutions (Pty) Ltd on 
the contact details below, before or on 
19 February 2026. 
Contact: Excel Dynamic Solution
Email: public@edsnamibia.com  
Tel: + 264 61 259 530

PUBLIC NOTICE
OKAHANDJA ZONING SCHEME

(REVIEW & PREPARATION PROCESS)

Notice is hereby given in terms of Section 55 of the Urban and Regional Planning 
Act, 2018 (Act No. 5 of 2018), that the Okahandja Town Council has appointed 
Stubenrauch Planning Consultants (SPC) to undertake the review and preparation 
of the Okahandja Zoning Scheme No 5 for submission to the Urban and Regional 
Planning Board (URPB) for consideration and approval.

The general public is hereby encouraged to provide any inputs and comments 
on the current Okahandja Zoning Scheme No.5, which may be considered for 
inclusion in the revised zoning scheme.

Further take note that the current zoning scheme document lies open for 
inspection during normal office hours at the Okahandja Municipality Offices. 
The zoning scheme may also be downloaded electronically via the following link:
https://drive.google.com/file/d/1BG_tqrewnCQygWPmBYMeV9ne3c_E4Eug/
view?usp=sharing 

Any person wishing to submit written comments, inputs, or concerns must do 
so on or before Friday, 27 February 2026.

For further enquiries on this matter, please contact:
Applicant:
Stubenrauch Planning Consultants (SPC)
P.O. Box 41404, Windhoek
Enquiries: Romeo Kameya
Email: romeo@spc.com.na 
Tel: 061 251189

Local Authority:
Okahandja Municipality
P.O. Box 15, Okahandja
Enquiries: Ms Ruusa Matheus
Email: rmatheusokh@gmail.com or rmatheus@okahandja.org.na 
Tel: 062 505 110

PUBLIC NOTICE
OMARURU ZONING SCHEME NO. 6 
(REVIEW & PREPARATION PROCESS)

Notice is hereby given in terms of Section 55 of the Urban and Regional Planning 
Act, 2018 (Act No. 5 of 2018), that the Omaruru Municipality has appointed 
Stubenrauch Planning Consultants (SPC) to undertake the review and preparation 
of the Omaruru Zoning Scheme for submission to the Urban and Regional 
Planning Board (URPB) for consideration and approval.

The general public is hereby encouraged to provide any inputs and comments 
on the current Omaruru Zoning Scheme, which may be considered for inclusion 
in the revised zoning scheme.

Further take note that the current zoning scheme document lies open for inspection 
during normal office hours at the Omaruru Municipality Offices. 

The zoning scheme may also be downloaded electronically via the following link:
https://drive.google.com/file/d/19SxKI_Ik2d7Bc0gAqz62XiEq9JfYwCL7/
view?usp=sharing

Any person wishing to submit written comments, inputs, or concerns must do 
so on or before Friday, 27 February 2026.

For further enquiries on this matter, please contact:
Applicant:
Stubenrauch Planning Consultants (SPC)
P.O. Box 41404, Windhoek
Enquiries: Ancke van Staden
Email: ancke@spc.com.na 
Tel: 061 251189

Local Authority:
Omaruru Municipality
P.O. Box 14, Omaruru
Enquiries: Ms Elizabetha Astofel
Email: eastofel@omamuni.org.na 
Tel: 064 570028

PUBLIC NOTICE
ENVIRONMENTAL AND TOWN PLANNING PUBLIC MEETING

NOTICE TO APPLY FOR THE LAYOUT APPROVAL AND TOWNSHIP 
ESTABLISHMENT OF AGATE PARK PROPER

Stubenrauch Planning Consultants (SPC) (Town and Regional Planners and 
Environmental Consultants) on behalf of the Lüderitz Town Council (the 
proponent), the registered owner, has applied to the Lüderitz Town Council 
and intends on applying to the Urban and Regional Planning Board and the 
Environmental Commissioner for the following:

PROJECT DETAILS: 
a) Alteration of Townlands Boundaries to include Farm 156 into the 

Local Authority Boundary of Lüderitz;
b) Rezoning of Farm 156 from “Agriculture” to “Undetermined”;
c) Consolidation of Farm 134 and Farm 156 into “Consolidated Erf X”;
d) Layout approval and township establishment on “Consolidated Erf 

X” to be known as Agate Park Proper;
e) Registration of a Beach Servitude to be registered 100m from the 

high-water mark; and
f) Inclusion in the next Zoning Scheme to be prepared for Lüderitz

Proposed “Consolidated Erf X” is bordered by the Atlantic Ocean and 
is situated in the northern part of the Lüderitz Townlands. Proposed 
“Consolidated Erf X” will measure approximately 150.8424ha in extent. 
Farm 134 (Karas Region) is currently zoned “Undetermined” while Farm 156 
currently falls outside the local authority boundary, hence no zoning is applied.
The purpose of this application is to proactively make provision for the 
need of housing within the higher income population sector within Lüderitz, 
providing different housing typologies and opportunities.
In terms of the Urban and Regional Planning Act, 2018 (Act No. 5 of 2018), the 
Environmental Management Act (No 7 of 2007) and the Environmental Impact 
Assessment Regulations (GN 30 of 6 February 2012), SPC hereby gives public 
notification of the above application.
PROJECT LOCALITY: Lüderitz, Karas Region
THE PROPONENT: Lüderitz Town Council
ENVIRONMENTAL ASSESSMENT PRACTITIONER (EAP): 
Stubenrauch Planning Consultants (SPC)
The general public as well as any interested parties are hereby invited 
to attend the environmental and town planning meeting during which 
the draft layout design prepared and potential environmental and 
social impacts of the new townships will be presented for comments 
and inputs from the public meeting.  The public meeting is scheduled 
to be held as follows:
Date: 24 February 2026    
Time: 18h00
Venue: Waterfront Auditorium
OR
Date: 25 February 2026
Time: 14h00  
Venue: Benguela Community Hall   
REGISTRATION OF I&APs AND SUBMISSION OF COMMENTS: 
In line with Namibia’s Environmental Management Act (No. 7 of 2007) and 
EIA regulations (GN 30 of 6 February 2012), all I&APs are hereby invited to 
register and submit their comments, concerns or questions.  Further take 
note that any person having objections and/or comments to the proposed 
township establishments as depicted above, may lodge such objection/
comment in writing with the Chief Regional Officer of the Erongo Regional 
Council and with the applicant (SPC) in writing via Email: bronwynn@spc.
com.na; or Tel: 061 251 189 on or before 18 March 2026. 

PUBLIC NOTICE
ENVIRONMENTAL AND TOWN PLANNING PUBLIC MEETING

NOTICE TO APPLY FOR THE LAYOUT APPROVAL AND TOWNSHIP 
ESTABLISHMENT OF NAUTILUS EXTENSION 6

Stubenrauch Planning Consultants (SPC) (Town and Regional Planners and 
Environmental Consultants) on behalf of the Lüderitz Town Council (the 
proponent), the registered owner, has applied to the Lüderitz Town Council 
and intends on applying to the Urban and Regional Planning Board and 
the Environmental Commissioner for the following:

PROJECT DETAILS: 
a) Cancelation/withdrawal of Surveyor Diagram No. A148/2016;
b) Subdivision of the Remainder of Portion B of the Lüderitz Town 

and Townlands No. 11 into Portion A and the Remainder;
c) Layout approval and township establishment on Portion A of the 

Remainder of Porton b of the Lüderitz town and Townlands No. 
11, consisting of approximately 139 erven and the Remainder to 
be known as Nautilus Extension 6; and

d) Inclusion in the next Zoning Scheme to be prepared for Lüderitz.

Proposed Portion A is bordered by Nautilus Extension 1 on the southern 
boundary and the Lüderitz Townlands Boundary on the eastern boundary 
of the proposed portion. Proposed Portion A will measure approximately 
52.55ha in extent. The Remainder of Portion B of the Lüderitz Town and 
Townlands No. 11 is currently zoned as “Undetermined” in accordance 
with the Lüderitz Zoning Scheme.
The purpose of this application is to proactively make provision for the 
need for housing within Lüderitz, providing different housing typologies 
and opportunities.
In terms of the Urban and Regional Planning Act, 2018 (Act No. 5 of 2018), 
the Environmental Management Act (No 7 of 2007) and the Environmental 
Impact Assessment Regulations (GN 30 of 6 February 2012), SPC hereby 
gives public notification of the above application.

PROJECT LOCALITY: Lüderitz, Karas Region
THE PROPONENT: Lüderitz Town Council
ENVIRONMENTAL ASSESSMENT PRACTITIONER (EAP): Stubenrauch 
Planning Consultants (SPC)
The general public as well as any interested parties are hereby invited 
to attend the environmental and town planning meeting during which 
the draft layout design prepared and potential environmental and 
social impacts of the new townships will be presented for comments 
and inputs from the public meeting.  The public meeting is scheduled 
to be held as follows:
Date: 24 February 2026    
Time: 18h00
Venue: Waterfront Auditorium
OR
Date: 25 February 2026
Time: 14h00  
Venue: Benguela Community Hall 
REGISTRATION OF I&APs AND SUBMISSION OF COMMENTS: 
In line with Namibia’s Environmental Management Act (No. 7 of 2007) and 
EIA regulations (GN 30 of 6 February 2012), all I&APs are hereby invited to 
register and submit their comments, concerns or questions.  Further take 
note that any person having objections and/or comments to the proposed 
township establishments as depicted above, may lodge such objection/
comment in writing with the Chief Regional Officer of the Erongo Regional 
Council and with the applicant (SPC) in writing via Email: bronwynn@spc.
com.na; or Tel: 061 251 189 on or before 18 March 2026. 

GIVE YOUR BUSINESS THE BEST BOOST YOU CAN!  ADVERTISE IN OUR WEEKLY MOTORING 
SUPPLEMENT WOEMA! BE IT ANY ACCESSORIES OR GADGETS FOR YOUR VEHICLE.  

CALL US ON 061 2080800 OR FAX US ON 220584. PUT THE WOEMA BACK INTO YOUR BUSINESS! 
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TOP Gainers NSX Local

Share code Close 1M%

Oryx Properties Ltd 11.49 4.40%

FirstRand Namibia Ltd 38.03 2.80%

TOP Losers NSX Local

Share code Close 1M%

Capricorn Group Ltd 13.70 -0.90%

Paratus Namibia Holdings Ltd 12.81 -0.20%

TOP 5 Gainers NSX Overall

Share code Close 1W%

Old Mutual Ltd 11.71 3.08%

PSG Konsult Limited 13.21 2.17%

Investec Limited 101.35 1.45%

B2Gold Corporation 74.68 1.01%

Momentum Metropolitan Holdings 18.49 0.82%
  

TOP 5 Losers NSX Overall

Share code Close 1W%

Capricorn Group Limited 13.7 -8.67%

Truworths 52.18 -5.25%

Shoprite Holdings 217.62 -1.97%

Standard Bank Group 168 -1.36%

Vukile Property Fund Limited 12.43 -1.27%
         

Commodities

Close 1D% %MoM %YTD

Brent 72.59 0.36% -12.36% -11.58%

Gold 2049.6 1.04% 11.58% 11.41%

Platinum 1061.3 0.13% 2.86% -1.91%

Copper 384.95 0.48% -3.02% 2.12%

Uranium 50.35 N/A N/A
    

Currencies

Close 1D% %MoM %YTD

USD/ZAR 18.2252 -0.80% 1.62% 7.41%

EUR/ZAR 19.9352 -1.05% 2.40% 10.15%

GBP/ZAR 22.5409 -1.34% 2.20% 10.46%

USD/EUR 0.9161 0.60% -0.75% -2.28%

    

Money Market Rates

Bank 3 MONTH 6 MONTH 9 MONTH 12 MONTH

NCDs 7.75 8.275 8.5625 8.75

TB/GC 8.05 8.55 8.69 8.74

World Market

Share Code Close 1D% %MoM %YTD

FTSE100 7724.53 -0.82% 1.21% 2.26%

S&P500 4090.75 -0.70% -0.24% 6.97%

DAX 15681.6 -0.84% 0.50% 11.46%

ASX 7193.1 -0.06% -0.61% 3.55%

NASDAQ 12025.33 -0.46% -0.83% 15.77%

JSE INDICES

Share code Close 1D% %MoM %YTD

JSE ALSI 77,062 -1.48% 0.98% 5.53%

All Share 
Industrials

110,641 -1.90% 1.76% 14.18%

Mid Cap 76,546 -1.30% -0.03% -0.74%

Small Cap 68,664 -0.82% -0.90% -0.07%

Industrial 25 104,168 -1.90% 2.01% 15.39%

Financial 15 15,183 -2.07% -1.93% -2.22%

Resource 10 69,282 -0.19% 2.07% -1.97%

Top 40 71,468 -1.52% 1.23% 6.85%

CATALYST
I N V E S T M E N T  M A N A G E R S

Email: info@catalyst.com.na  |  Tel: +264833308080

Crude has dropped by about 
11% this year as the Federal 
Reserve’s most aggressive 

tightening campaign in a generation 
spurred concerns of a US slowdown 
or recession, although most investors 
now expect that policymakers will 
pause rate increases. The drop has 
come despite a surprise production 
cut by OPEC and its allies including 
Russia. Still, there’s little evidence that 
Moscow has so far reduced its supply 
despite a vow to do so.

Oil’s recent weakness may reflect 
“an outsized amplification of the 
real economic dampening, especially 
given the financial linkages,” said 
Vishnu Varathan, Asia head of 
economics and strategy at Mizuho 
Bank Ltd. There are now risks of a 
further “OPEC supply response, or 
at least jawboning from the group, in 
an attempt to backstop or shore up 
prices,” he said.

Speculators sharply ramped up 

Oil steadies as traders grapple 
with demand outlook after slump

bets against oil markets last week, 
data showed. Money managers 
posted the largest increase on 
record in short positions on 
Europe’s diesel market, while 
also lifting them by the most 
since last March on Brent. US 
crude and diesel markets also 
saw increases just weeks after 
the OPEC+ cut designed to stem 
bearishness.

Goldman Sachs Group Inc. 
laid the blame for oil’s drop over 
the past three weeks on a “mostly 
macro-financial selloff,” according 

to a note from analysts including 
Daan Struyven. The bank expects 
the global market to swing to 
“large deficits” in the second half, 
supporting its case for higher prices.

The prompt spread for global 
benchmark Brent — the gap 
between its two nearest contracts 
— was last at 23 cents a barrel in 
backwardation. The figure has 
been fluctuating recently, swinging 
between 37 cents and 15 cents a 
barrel in backwardation over the 
previous week.- MONEYWEB

Speculators sharply ramped up bets against oil markets last week, data 
showed. Money managers posted the largest increase on record in short 
positions on Europe’s diesel market, while also lifting them by the most 
since last March on Brent. 

This data is provided by FACTSET, YFfinance and the NSX as at 17/08/2023

TOP Gainers NSX Local

Share code Close 1MoM%

Namibia Breweries 37.19 1.06%

Capricorn Group Limited 15.02 0.07%

TOP Losers NSX Local

Share code Close 1MoM%

FirstRand Namibia Ltd 48.01 -4.00%

Letshego Holdings (Namibia) Ltd 3.94 -0.25%

TOP 5 Gainers NSX Overall

Share code Close 1W%

Trustco Group Holdings Limited 1 11.11%

Paladin Energy Limited 9.3 7.27%

Tadvest Limited NM 16.99 5.59%

Vukile Property Fund Limited 13.66 4.51%

Standard Bank Group 193.06 1.08%

TOP 5 Losers NSX Overall

Share code Close 1W%

Anglo-American plc 525 -4.28%

FirstRand Namibia Ltd 48.01 -4.00%

PSG Konsult Limited 13.86 -3.28%

Truworths 69.64 -2.99%

B2Gold Corporation 59.21 -2.28%

Currencies

Close 1D% %MoM %YTD

USD/ZAR 19.135021 0.30% 5.93% 12.62%

EUR/ZAR 20.808857 -0.10% 2.54% 14.52%

GBP/ZAR 24.3474 0.29% 3.00% 18.50%

USD/EUR 0.91956145 0.23% 3.24% -1.50%

Commodities

Close 1D% %MoM %YTD

Brent Crude Oil (ICE $/bbl) 83.45 -1.70% 4.48% -2.86%

Gold NYMEX Near Term ($/ozt) 1896.1 -0.34% -3.27% 4.20%

Platinum NYMEX Near Term ($/ozt) 885.3 -0.07% -9.11% -17.55%

Copper Cash Official LME ($/mt) 8132 0.07% -6.00% -3.04%

Uranium Near Term (NYM $/lbs) 50.35 0.00% 0.00% 16.96%

Money Market Rates

3 MONTH 6 MONTH 9 MONTH 12 MONTH

Average Bank NCDs  7.90  8.33  8.51  8.70 

Treasury Bill Rates  8.28  9.02  9.15  9.16 

JSE INDICES

Share code Close 1D% %MoM %YTD

JSE ALSI 74220 -0.93% -3.03% 2.55%

All Share Industrials 111112 -0.22% -1.06% 14.89%

Mid Cap 75188 -1.07% -0.07% -1.41%

Small Cap 68969 -0.71% 3.10% 1.21%

Industrial 25 104627 -0.21% -1.28% 16.10%

Financial 15 16768 -1.05% 1.43% 9.15%

Resource 10 55716 -1.80% -11.07% -19.87%

Top 40 68722 -0.89% -3.68% 3.57%

World Market

Share Code Close 1D% %MoM %YTD

FTSE100 7322 -0.48% -1.77% -3.08%

S&P500 4412 0.17% -2.45% 15.36%

DAX 15690.08 -0.63% -2.36% 11.52%

ASX 7146 -0.68% -1.89% 2.88%

NASDAQ 13441 -0.25% -5.65% 29.41%

NSX Overall 1576 -0.51% -3.55% -3.35%

NSX Local 669 0.52% -0.32% 31.85%

This data is provided by FACTSET and YFinance as at 18/12/2025

TOP Gainers NSX Local

Share code Close 1MoM%

Capricorn Group Limited (prev Capricorn 
Investment Group Ltd)

26.04 12.78%

SBN Holdings Ltd 12.10 2.11%

Mobile Telecommunications Limited 9.16 1.78%

Namibia Breweries 30.01 0.00%

TOP Losers NSX Local

Share code Close 1MoM%

Letshego Holdings (Namibia) Ltd 5.28 -0.38%

FirstRand Namibia Ltd 54.5 -0.04%

TOP 5 Gainers NSX Overall

Share code Close 1W%

Truworths 58.00 8.63%

Vukile Property Fund Limited 24.51 4.74%

Sanlam Limited 100.54 4.11%

Old Mutual Ltd 14.68 4.04%

Momentum Metropolitan Holdings 37.89 3.87%

TOP 5   Losers NSX Overall

Share code Close 1W%

Paladin Energy Limited 92.12 -8.58%

B2Gold Corporation 76.55 -2.99%

Tadvest Limited NM 15.26 -0.91%

Anglo-American plc 651.39 -0.89%

PSG Financial Services Ltd (Prev. PSG 
Konsult Limited)

25.86 -0.65%

Currencies

Close 1D% %MoM %YTD

USD/ZAR 16.73125 0.04% -2.45% -11.28%

EUR/ZAR 19.620739 -0.04% -1.12% 0.57%

GBP/ZAR 22.409838 -0.32% -0.67% -5.09%

USD/EUR 0.85273296 0.05% -1.24% -11.80%

Commodities

Close 1D% %MoM %YTD

Brent Crude Oil (ICE $/bbl) 59.68 1.29% -7.04% -20.04%

Gold NYMEX Near Term ($/ozt) 4347.5 1.00% 6.86% 65.35%

Platinum NYMEX Near Term ($/ozt) 1932.70 3.35% 25.04% 116.19%

Copper Cash Official LME ($/mt) 11720.00 0.72% 8.53% 34.62%

Uranium Near Term (NYM $/lbs) 79.25 1.21% 4.00% 8.71%

Money Market Rates

3 MONTH 6 MONTH 9 MONTH 12 MONTH

Average Bank NCDs 6.95 7.25 7.35 7.55

Treasury Bill Rates 7.33 7.44 7.50 7.51

JSE INDICES

Share code Close 1D% %MoM %YTD

JSE ALSI 114,515.83 0.41% 1.5% 35.61%

All Share Industrials 145,407.08 0.09% -5.2% 13.73%

Mid Cap 110,961.51 0.74% 3.0% 23.17%

Small Cap 106,786.42 0.00% 2.0% 14.35%

Industrial 25 136,566.81 0.11% -5.7% 14.94%

Financial 15 24,742.60 0.74% 2.7% 19.18%

Resource 10 122,181.90 0.38% 10.0% 134.50%

Top 40 106,838.22 0.35% 1.6% 41.24%

World Market

Share Code Close 1D% %1M %YTD

FTSE100 9,774.32 0.92% 1.02% 35.61%

S&P500 6,809.05 -1.16% 0.73% 13.73%

DAX 24,197.00 -0.48% 1.57% 23.17%

ASX 8,588.20 -0.16% -0.59% 14.35%

NASDAQ 23,135.74 -1.81% -0.06% 14.94%

NSX Overall 2,093.84 0.40% 3.30% 21.01%

NSX Local 807.38 0.02% 3.35% 27.55%

This data is provided by FACTSET and YFinance as at 02/02/2026

TOP Gainers NSX Local

Share code Close 1MoM%

SBN Holdings Ltd 12.35 1.73%

Mobile Telecommunications Limited 9.26 0.98%

Oryx Properties Limited 13.45 0.75%

Capricorn Group Limited (prev Capricorn 
Investment Group Ltd)

26.16 0.42%

TOP Losers NSX Local

Share code Close 1MoM%

Paratus Namibia Holdings Ltd 12.33 -0.56%

Letshego Holdings (Namibia) Ltd 5.27 -0.38%

TOP 5 Gainers NSX Overall

Share code Close 1W%

Santam Limited 440.61 3.71%

Firstrand Limited 94.03 3.09%

Old Mutual Ltd 15.64 2.89%

Standard Bank Group 306.44 2.83%

Investec Limited 134.20 2.05%

TOP 5   Losers NSX Overall

Share code Close 1W%

B2Gold Corporation 79.09 -7.10%

Oceana Group Limited 54.01 -2.79%

Anglo-American plc 745.8 -1.85%

Vukile Property Fund Limited 24.85 -1.62%

Shoprite Holdings 265.18 -0.38%

Currencies

Close 1D% %MoM %YTD

USD/ZAR 16.04625 2.61% -2.71% -2.66%

EUR/ZAR 19.035957 1.63% -1.78% -1.69%

GBP/ZAR 21.997 1.67% -1.12% -0.99%

USD/EUR 0.8429442 1.00% -0.88% -0.89%

Commodities

Close 1D% %MoM %YTD

Brent Crude Oil (ICE $/bbl) 70.69 -0.03% 14.16% 16.17%

Gold NYMEX Near Term ($/ozt) 4713.9 -11.37% 7.87% 8.98%

Platinum NYMEX Near Term ($/ozt) 2102.80 -19.04% -5.80% 3.36%

Copper Cash Official LME ($/mt) 13369.50 -3.43% 6.85% 6.92%

Uranium Near Term (NYM $/lbs) 99.00 -2.46% 20.95% 21.32%

Money Market Rates

3 MONTH 6 MONTH 9 MONTH 12 MONTH

Average Bank NCDs 6.83 7.14 7.27 7.37

Treasury Bill Rates 7.43 7.48 7.50 7.46

JSE INDICES

Share code Close 1D% %MoM %YTD

JSE ALSI 118,902.86 -0.95% 3.0% 3.64%

All Share Industrials 143,231.94 0.74% -3.9% -3.64%

Mid Cap 117,758.12 -2.06% 5.5% 5.95%

Small Cap 108,905.02 0.00% 1.2% 0.88%

Industrial 25 133,936.80 0.76% -4.4% -4.05%

Financial 15 26,075.68 1.88% 2.8% 2.90%

Resource 10 132,418.73 -5.36% 11.5% 13.16%

Top 40 110,928.39 -1.16% 3.2% 3.94%

World Market

Share Code Close 1D% %1M %YTD

FTSE100 10,223.54 0.51% 2.85% 3.64%

S&P500 6,968.97 -0.43% 0.62% -3.64%

DAX 24,817.00 0.94% 0.20% 5.95%

ASX 8,778.60 -0.65% 1.74% 0.88%

NASDAQ 23,595.44 -0.94% 0.18% -4.05%

NSX Overall 2,264.89 0.23% 5.73% 5.54%

NSX Local 811.04 -0.01% 1.29% 1.30%

Diamond production falls 21% in Q4
CHAMWE KAIRA

Namibia’s diamond 
production fell by 21% 
to 500 000 carats in the 

fourth quarter of 2025, mainly due 
to scheduled maintenance on two 
vessels and extended in-port time 
to install a next-generation subsea 
crawler on the Benguela Gem 
diamond recovery vessel.
The decommissioning of two vessels 
earlier in the year, a response to 
current industry conditions, also 
contributed to the decline.
Debmarine Namibia produced 286 
000 carats during the quarter, while 
Namdeb land operations produced 
173 000 carats. The figures are 
contained in the production report 

for the quarter ended 31 December 
2025.
Anglo American, which owns De 
Beers, the 50/50 partner with the 
Namibian government in Debmarine 
and Namdeb, reported that its overall 
rough diamond production fell by 
35% to 3.8 million carats in the 
fourth quarter. The drop was mainly 
due to maintenance shutdowns at the 
Jwaneng and Orapa operations.
As a result, production in Botswana 
declined by 56% to 1.9 million 
carats. Jwaneng was offline for 
the entire quarter as planned after 
optimising plant utilisation ahead of 
the maintenance period, while Orapa 
carried out a shutdown in October.
“The operations will continue to 
prioritise cost management by 
maintaining a balance between 

optimal plant throughput and 
maintenance downtime,” the 
company said.
In South Africa, diamond production 
fell by 10% to 500 000 carats due to 
planned plant maintenance.
Production in Canada rose to 900 
000 carats as the Gahcho Kue mine 
accessed new ore from the latest cut 
following the completion of its initial 
waste stripping phase.
Anglo American said rough diamond 
trading conditions remained difficult 
during the quarter due to ongoing 
industry, geopolitical and tariff 
uncertainty.
Rough diamond sales from three sites 
in the fourth quarter of 2025 totalled 
5.9 million carats, or 5.4 million 
carats on a consolidated basis. These 
sales generated consolidated revenue 

of US$571 million, higher than the 
4.6 million carats sold in the fourth 
quarter of 2024.
The company said production 
guidance for 2026 has been revised to 
between 21 and 26 million carats on a 
100% basis, down from the previous 
range of 26 to 29 million carats. 
The revision reflects the challenging 

rough diamond trading environment.
De Beers said it continues to monitor 
market conditions to align output 
with demand.
“As previously announced, Anglo 
American continues to pursue a dual-
track separation for De Beers, and a 
structured sale process is currently 
under way,” the company said.
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TotalEnergies says offshore oil 
production in Namibia could 
begin around 2029 or 2030, 

subject to regulatory approvals and 
the timing of a final investment 
decision.
The timeline was outlined by Gabin 
Poizat, press officer for exploration 
and production at TotalEnergies SE 
Corporate Communications, who 
said the start date will depend on how 
quickly key approvals and project 
decisions are completed.
Poizat told Observer Money that 
following a transaction announced 
in December, TotalEnergies will hold 
operated interests in three offshore 
petroleum exploration licences in 
Namibia’s Orange Basin.
The company will own a 40% operated 
interest in PEL 83, which hosts the 
Mopane discoveries, alongside Galp 
with 40%, Namcor with 10%, and 
Custos with 10%.
TotalEnergies will also hold a 
35.25% operated interest in PEL 56, 
which contains the Venus discovery. 
Its partners in that licence are 
QatarEnergy with 35.25%, Galp with 
10%, Namcor with 10%, and Impact 
with 9.5%.
In addition, the company will own a 
33.085% operated interest in PEL 91, 
alongside QatarEnergy with 33.025%, 
Namcor with 15%, Galp with 9.39%, 
and Impact with 9.5%.
Poizat said the Venus project has 
a defined development concept, 
with partners working to secure the 
conditions required for a potential 
final investment decision in 2026.
He said the Mopane discovery remains 
at the exploration and appraisal stage. 
A three-well drilling campaign is 
planned to begin in 2026 to further 
assess the resource and advance the 
project toward development.

Staff Writer

TotalEnergies targets oil production around 2030

Patrick Pouyanné, chairman and chief executive officer of TotalEnergies and Paula Amorim, chairman of Galp, during a joint meeting last week with 
President Netumbo Nandi-Ndaitwah. - Photo: Presidency Namibia

Poizat referred to comments made 
by TotalEnergies chairman and chief 
executive officer Patrick Pouyanné 
during the company’s Investor Day on 
29 September 2025. 
At the time, Pouyanné said a start-
up of the Venus project by 2030 was 
possible, depending on when the 
project is sanctioned.
During the Investor Day, Pouyanné 
said Namibia’s position as a new oil 
and gas producer means authorities 

need time to review and approve 
development plans. 
He said TotalEnergies has submitted 
a development plan for Venus and 
is engaging with contractors, with 
early bids indicating a project cost of 
between US$10 billion and US$11 
billion.
He said the field’s low permeability 
and the requirement for gas 
reinjection would limit plateau 
production to about 150 000 barrels 

per day, despite estimated reserves of 
about 750 million barrels of oil. 
He stated that a longer period could 
sustain the production plateau.
Pouyanné said discussions are 
continuing on a possible licence 
extension and stressed the need for 
confidence from all parties before 
committing to a deepwater project of 
this scale in a new producing country.
Namibian authorities have indicated 
a preference for the Venus project to 

begin production by 2029. 
Pouyanné said meeting that target 
would require a final investment 
decision within a short period and 
described a 2029 or 2030 start-up as a 
potential upside scenario.
TotalEnergies said it remains ready to 
develop Namibia’s first deepwater oil 
project, provided there is alignment 
between the company and authorities 
on the conditions needed to move the 
project forward.

Trade deficit shrinks to N$393m in December
CHAMWE KAIRA

Namibia recorded a trade 
deficit of N$393 million 
in December 2025, a 

sharp improvement from the 
N$4.4 billion deficit recorded in 
November 2025.
On a year-on-year basis, the country 
posted a trade surplus of N$297 
million, according to data released 
by the statistician general and chief 
executive officer of the Namibia 
Statistics Agency (NSA), Alex 
Shimuafeni.
South Africa remained Namibia’s 
largest trading partner during the 
period, accounting for the largest 
share of both exports and imports.
Exports in December were driven 
mainly by the mining sector. Non-
monetary gold, precious stones 
(diamonds) and uranium dominated 
the export basket. 
Fish and fruit and nuts were the only 
non-mineral products among the 
top five exports.
Re-exports declined during the 
month, falling by 5.3% month-on-
month and by 38.7% year-on-year. 
The main re-export items were 
precious stones (diamonds), 
petroleum oils, nickel ores and 
concentrates, base metal ores and 

concentrates, and fertilisers.
On the import side, Namibia’s 
main imports were petroleum oils, 
motor vehicles for commercial 
use, nickel ores and concentrates, 
civil engineering and contractors’ 
equipment, and motor vehicles for 
the transportation of individuals.
Trade in food items recorded a 
surplus, with Namibia exporting 
more food than it imported. 
This resulted in a food trade 
surplus of N$870 million. The 
country remained a net importer of 
beverages, posting a trade deficit of 
N$203 million.

Corrugated iron was named the 
commodity of the month. Namibia 
imported corrugated iron worth N$6 
million, mainly from South Africa 
and China. 
Exports of corrugated iron 
amounted to N$251 100, with all 
exports going to South Africa.
In December, Namibia recorded 
trade surpluses with Botswana 
at N$1.6 billion, China at N$855 
million and the Netherlands at 
N$468 million. 
Trade deficits were recorded with 
South Africa at N$1.5 billion, India 
at N$488 million and Oman at 
N$449 million.
Deficits were recorded in 
commodities such as petroleum 
oils at N$1.1 billion, motor vehicles 
for commercial purposes at N$718 
million, and motor vehicles for the 
transportation of individuals at 
N$269 million.
In contrast, the country posted 
trade surpluses in non-monetary 
gold at N$1.9 billion, uranium at 
N$1.8 billion and precious stones 
(diamonds) at N$1.7 billion.
“This analysis clearly shows that 
Namibia’s trade deficit is centred 
around manufactured commodities, 
while surpluses are generated from 
mining commodities,” the Namibia 
Statistics Agency said.

Alex Shimuafeni

Staff Writer
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Trustco issues new warning 
on possible delisting

Trustco Group Holdings 
Limited has issued a further 
cautionary announcement 

on the possible delisting of its 
securities.
In a statement released this week, 
the company referred shareholders 
to earlier notices published on the 
Johannesburg Stock Exchange (JSE) 
News Service, including its most 
recent update dated 26 November 

2025, which outlined the potential 
delisting of Trustco.
The board said it is considering 
whether a delisting of the company’s 
securities would be appropriate. 
As part of this process, the board has 
taken note of the Simplified Listings 
Requirements, which are expected to 
come into effect on 16 February 2026.
Trustco said the board is assessing 
how the revised requirements 
may affect the company and its 
shareholders. This includes reviewing 

whether the new rules could influence 
the factors behind the possible 
delisting.
Once the board completes the 
assessment and determines a course 
of action, it will update shareholders.
Until a further announcement, 
the board advises shareholders to 
continue exercising caution when 
dealing in Trustco’s securities. Trustco 
is listed on the Namibian Stock 
Exchange and on OTCQX in the 
United States.

Trustco is considering whether a delisting of the company’s securities would be appropriate. 
- Photo: Contributed

Critical minerals put Africa at centre of clean energy push

Africa is playing a crucial role 
in providing the necessary 
minerals for the global 

transition from fossil fuels to clean 
energy. 
The African Energy Chamber, in its 
State of African Energy 2026 Outlook, 
says Africa’s large reserves of cobalt, 
lithium, copper and platinum group 
metals place the continent at the core 
of global supply chains for renewable 
energy and electric vehicles.
The move toward clean energy is 
driving sharp growth in demand for 
these minerals. Solar panels, wind 
turbines, electric vehicle batteries and 
energy storage systems require far 
more mineral inputs than traditional 
energy systems. 
Forecasts show global demand for key 
minerals could rise by up to five times 
by 2035 compared to 2023 levels. 
At the same time, supply is under 
pressure, with possible shortages 
expected later in the decade.
Concerns surrounding sourcing, 
sustainability, and project 
development are growing. Geopolitical 
tensions, limited refining capacity and 
fragile supply chains are increasing 
the need for diversified and reliable 
mineral sources.
Africa holds some of the world’s 
richest deposits of critical minerals. 
In 2024, the continent led the global 
production of cobalt, copper, gold, and 
platinum- group metals, while lithium 
output expanded rapidly. 
Key producing countries include 
the Democratic Republic of Congo, 
Zambia, Zimbabwe, Mali, Namibia, 
South Africa and Morocco.
China remains the largest foreign 
investor in Africa’s mining sector, 

using state-backed initiatives such as 
the Belt and Road Initiative to secure 
access to resources. 
In recent years, the United States and 
the European Union have stepped 
up engagement through strategic 
partnerships, infrastructure funding 
and cooperative agreements aimed at 
securing mineral supply chains and 
supporting responsible mining.
Cobalt remains vital to lithium-ion 
battery production. The Democratic 
Republic of Congo dominated global 
cobalt supply in 2024. 
Major mines, such as Kisanfu, 

Tenke Fungurume, and Kamoto, 
together produced more than half of 
global output, underscoring Africa’s 
importance in this sector.
Africa produced 124,230 tonnes of 
lithium carbonate equivalent in 2024, 
mainly from hard rock spodumene 
deposits. Zimbabwe led production, 
while Mali, Namibia, South Africa, 
Ghana and the Democratic Republic 
of Congo increased output. 
The continent holds 26.7 million 
tonnes of identified lithium resources, 
equal to about 5% of the global total. 
Morocco hosts battery-grade chemical 

refining, while Zimbabwe is advancing 
a US$450 million refinery at the 
Mapinga Industrial Park. 
African lithium production costs range 
from US$250 to US$650 per tonne 
of spodumene concentrate, below the 
global benchmark of about US$800 
per tonne in Australia.
Securing African critical mineral 
supply chains has become a global 
priority. The United States, through 
the Development Finance Corporation 
and the Minerals Security Partnership, 
has invested more than US$200 
million in African mining projects. 

These efforts focus on infrastructure, 
responsible sourcing and local battery 
production, particularly in partnership 
with the Democratic Republic of 
Congo and Zambia.
Projects such as the Lobito Corridor, 
a rail link connecting Zambia and 
Angola, aim to improve mineral export 
routes. 
Supported by a US$553 million 
DFC loan and backing from the 
European Union, the corridor shows 
how infrastructure investment can 
link African mining centres to global 
markets more efficiently.

Africa is emerging as a central player in supplying critical minerals. - Photo: Contributed
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Standard Bank joins 
KYC compliance 
awareness drive
Standard Bank Namibia 

has joined other financial 
institutions in an industry-

wide effort to raise awareness 
about Know Your Client (KYC) 
compliance, in line with the 
Financial Intelligence Act of 2012.
The initiative aims to ensure that 
customer information is accurate, 
current, and compliant with national 
regulations, a key step in protecting 
the integrity of Namibia’s financial 
system.
Standard Bank has launched a multi-
channel campaign encouraging clients 
to verify and update their personal 
details. 
The campaign uses SMS and email 

notifications, as well as direct 
engagement through branches and 
relationship managers.
“Client enablement is about more than 
just access; it’s about empowering 
our customers to bank securely and 
confidently,” said Christine Mouton, 
head of client enablement at Standard 
Bank Namibia.
She said the bank is committed to 
keeping all client information up to 
date and compliant with the Financial 
Intelligence Act. 
“We encourage all customers 
to act promptly to avoid service 
disruptions and continue enjoying 
seamless banking by updating their 
information,” Mouton said.

Christine Mouton. - Photo: Standard Bank 

Growth of nonbanks is revealing 
new financial stability risks
Stretched asset valuations 

and pressures in core 
sovereign bond markets are 

keeping financial stability risks 
elevated amid heightened economic 
uncertainty. These vulnerabilities 
could be amplified by the growth 
of nonbank financial institutions 
through their growing importance 
as market makers, liquidity 
providers, and intermediaries in 
private credit, real estate, and crypto 
markets.
Stress testing shows that the 
vulnerabilities of these nonbank 
intermediaries can quickly transmit to 
the core banking system, amplifying 
shocks and complicating crisis 
management.
To be clear, policymakers have 
had nonbanks on their radar for 
some time. They include insurance 
companies, pension funds, and 
investment funds, and while they 
do not take deposits, they play an 
increasingly large role in global 
markets. Regulatory treatment also 
varies considerably, with dedicated 
supervisory frameworks for insurance 
companies and less comprehensive 
prudential oversight for many others.
While nonbanks can help facilitate 
capital market activities and channel 
credit to borrowers, their expansion 
also increases risk-taking and 
interconnectedness in the financial 
system. Together, nonbanks now hold 
around half of the world’s financial 
assets. In the United States and the 
euro area, many banks now have 

nonbank exposures that exceed 
their Tier 1 capital, a crucial cushion 
that allows a bank to absorb losses 
and remain stable in times of crisis. 
Similarly, nonbanks now account for 
half of daily foreign exchange market 
turnover, more than double their share 
of 25 years earlier. 
This shift in financial intermediation 
calls for a more comprehensive, 
forward-looking approach to risk 
assessment. Unlike banks, nonbanks, 
for the most part, operate under 
lighter prudential regulation. In 
addition, many provide limited 
disclosure of their assets, leverage, 
and liquidity, making vulnerabilities 
and interconnections harder to detect.
Some regulators, including those in 
the United Kingdom and Australia, 
have begun integrating system-wide 
stress tests and scenario analysis 
to better understand interactions 
between banks and nonbanks. These 
efforts have revealed the need for 
better data, stronger domestic and 
cross-border coordination, and 
regulatory innovation to keep pace.
Nonbanks can transmit risks to 
the financial system through many 
channels, including private credit, real 
estate, and crypto assets, all requiring 
policymaker attention.
Another channel through which 
nonbanks can amplify stress in the 
financial system is through core bond 
markets, high-quality, investment-
grade fixed-income securities that 
serve as benchmarks for the broader 
market. One way this can occur is via 

liquidity mismatches in open-ended 
investment funds, which arise when 
investors can sell shares quickly but 
the assets needed to meet redemptions 
take more time to sell. When market 
volatility spikes, investor redemptions 
and margin calls can force these funds 
to sell their most liquid assets.
 
The analysis of US mutual funds 
shows that, assuming outflow 
patterns similar to March 2020 and 
an 80-basis-point increase in interest 
rates, forced bond sales could reach 
nearly US$200 billion, three-quarters 
of which would be treasury securities. 
In extreme cases, sales could 
overwhelm dealer intermediation 
capacity, disrupt market functioning, 
and spill over into funding markets. 
These results underscore the 
importance of ensuring that mutual 
funds have adequate liquidity 
management tools to help reduce the 
risk of forced sales.
Greater nonbank involvement 
in sovereign bond markets does 
have positive effects. Emerging 
market economies with stronger 
fundamentals have increased their 
local-currency borrowings from 
domestic nonbanks, such as pension 
funds and insurance companies. 
The rising share of bonds held by 
nonbanks in emerging economies 
has coincided with improved liquidity 
when bond markets face global shocks 
and has likely reduced government 
reliance on bank borrowing. 
-International Monetary Fund

The IMF says nonbanks can help facilitate capital markets. - Photo: IMF 

SA has focused 
on cross-border 
payments during G20 
Presidency: SARB
NOTHANDO MAGUDULELA

South African Reserve Bank 
Governor Lesetja Kganyago 
says South Africa has focused 

on cross-border payments during its 
G20 Presidency.
In the financial transactions, the 
sender and receiver are in different 
countries.
The payments can involve different 
currencies and must navigate various 
regulations and banking systems that 
individuals, businesses or banks make 
through transfers, digital wallets, or 
card-based payments.
The G20 heads of state and 
government summit will take place in 

Johannesburg next month after which 
the US will take over the presidency.
Kganyago was speaking at the 
sidelines of the IMF and World Bank 
annual meetings in Washington DC.
“Sub-Saharan Africa has one of the 
highest costs in terms of cross-border 
payments and it was very important 
that we elevate that work. We have 
made significant progress and we had 
isolated particular corridors and what 
we had done was that in Southern 
Africa, in SADC, we now have 
established a structure of governors 
that oversees the issue of cross-border 
payments. We are working with both 
the IMF and the World Bank.”
-SABC NEWS

The fourth G20 Finance Ministers and Central Bank Governors meeting in Washington DC. 
-Photo :X-@SAReserveBank
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For too long, vocational 
education in Namibia has been 
seen as less important because 

of the pervasive belief that only 
university degrees lead to success. 
This misconception has not only limited 
opportunities for many young people 
but has also contributed to a mismatch 
between workforce needs and available 
skills. In reality, vocational education 
offers a practical and empowering 
path to personal fulfillment, financial 
stability, and national development. 
It is time for Namibians to break free 
from outdated stereotypes and embrace 
vocational training as a cornerstone of a 
brighter, more inclusive future.
Vocational education equips 
individuals with specialized, hands-
on skills that are directly aligned with 
industry demands. In a country where 
unemployment among graduates 
remains a pressing challenge, 
vocational training provides a clear 
pathway to meaningful employment. 
Skilled trades such as carpentry, 
plumbing, electrical work, and 
welding are in high demand, offering 
not just jobs but opportunities for 
entrepreneurship and self-reliance. By 
choosing these career paths, individuals 
can contribute to building Namibia’s 
infrastructure, fostering innovation, 
and addressing critical gaps in the labor 
market.
Beyond economic benefits, vocational 
education holds the power to uplift 
communities and transform lives. It 
fosters a sense of purpose and pride 
as individuals see the tangible impact 
of their work in society. A skilled 
artisan or technician is not just a 
worker; they are a problem solver, a 
creator, and a builder of the nation’s 
future. Vocational education ensures 
inclusivity, opening doors for people 
from diverse backgrounds to achieve 
success on their own terms. It enables 
individuals to harness their talents and 
passions while creating a life of dignity 
and independence.
To fully realize the potential of 
vocational education, a collective effort 
is needed to shift societal attitudes. 
Parents, educators, and policymakers 
must actively promote the value of 
technical training and dismantle 
the stigma that paints it as a lesser 
option. Career guidance programs in 
schools should highlight the diverse 
opportunities that vocational education 
provides, empowering students to 
make informed decisions based on 
their strengths and aspirations. Public 
and private sectors must collaborate 
to invest in state-of-the-art training 

In the fast-paced and 
competitive business 
environment, small and 

medium-sized enterprises 
(SMEs) play a critical role in 
driving innovation, creating 
jobs, and fostering economic 
growth. 
However, many SMEs face 
challenges related to limited 
resources, outdated systems, 
and the need for professional 
development. Capacity building 
fundraising has emerged as a 
powerful solution to address 
these challenges, empowering 
SMEs to strengthen their 
operations, enhance their 
effectiveness, and achieve long-
term sustainability.
Capacity building fundraising 
refers to efforts to secure 
funds that are specifically 
designated to improve an 
organization’s internal systems 
and capabilities. For SMEs, this 
can mean investing in essential 
tools like updated technology, 
staff training, digital 
infrastructure, and improved 
business processes. These 
funds help businesses address 
foundational gaps that, if left 
unresolved, could hinder their 
growth and competitiveness.
Unlike traditional fundraising 
approaches that focus solely 
on programmatic or product 

Capacity building fundraising: 
Empowering sustainable growth

development, capacity building 
fundraising emphasizes the 
importance of a strong internal 
foundation. By directing 
resources toward improving 
core operations, SMEs are better 
equipped to adapt to changing 
market demands, scale their 
businesses, and deliver higher-
quality products or services.
Several trends are shaping the use 
of capacity building fundraising 
for SMEs. One prominent trend 
is the emphasis on technology 
adoption. As businesses navigate 
the digital age, investing in 
modern tools and systems has 
become essential. Capacity-
building funds can enable SMEs 
to adopt enterprise resource 
planning (ERP) software, 
enhance cybersecurity measures, 
or implement customer 
relationship management (CRM) 
platforms. These technologies 
improve efficiency, foster better 
customer engagement, and 
provide data-driven insights for 
decision-making.
Marketing and branding are 
additional areas where capacity-
building fundraising can make a 
significant difference. SMEs often 
struggle with limited visibility and 
customer outreach. With targeted 
investments, they can develop 
professional websites, refine their 
branding, and implement digital 

marketing strategies that enhance 
their market presence.
Capacity-building fundraising not 
only benefits SMEs but also offers 
substantial advantages to funders, 
including investors, corporate 
sponsors, and philanthropic 
organizations. By supporting the 
long-term growth and stability 
of SMEs, funders contribute 
to economic development and 
community resilience. Strong 
SMEs lead to stronger supply 
chains, job creation, and increased 
innovation—all of which drive 
regional and national progress.

In Namibia, organizations like 
the Diamond Training Institute 
(DTI) play a crucial role in helping 
SMEs unlock the potential of 
capacity building. Through 
tailored programs and strategic 
guidance, DTI assists businesses 
in identifying their needs, 
developing fundraising strategies, 
and implementing initiatives that 
yield sustainable results.
For SMEs, capacity building 
fundraising isn’t just an 
investment in today—it’s a 
commitment to a brighter, 
more sustainable tomorrow. 
By embracing this approach, 
businesses can unlock their full 
potential, achieve lasting growth, 
and contribute to a robust and 
inclusive economy.

breaking stereotypes and 
Embracing Vocational Education 
for a brighter future in namibia

facilities and create clear pathways from 
vocational education to employment.
Namibia’s development hinges on its 
ability to harness the full potential of 
its workforce. By embracing vocational 
education, the nation can cultivate a 
generation of skilled professionals who 
are equipped to meet the challenges of a 
dynamic economy. Breaking stereotypes 
is not merely an act of defiance; it is an 
essential step toward building a society 
where every individual’s contribution 
is valued and celebrated. The future of 
Namibia depends on recognizing that 
success comes in many forms and that 
vocational education is a powerful, 
transformative force for progress.
While society places significant 
emphasis on university education, it 
is time we confront the undeniable 
reality that not every Namibian child 
will attend university, and not every 
university graduate will find success. It 
is crucial to shift our perspective and 
acknowledge the valuable opportunities 
that lie within Technical and Vocational 
Education and Training (TVET). 
Instead of holding up university 
education as the only path to success, 
we must recognize the long-term, 
sustainable career opportunities 
available through TVET. These fields 
often offer skills that are in high 
demand, leading to stable employment 
and entrepreneurship opportunities 
that we tend to overlook in favor 
of traditional academic routes. By 
embracing TVET, we can create a more 
inclusive and dynamic workforce that 
benefits both individuals and society as 
a whole. 
- The Namibia Careers Bulletin

Junias Erasmus is a Strategic Scholar 
& a Motivational Speaker. This article 
is written in his personal capacity. For 
inquiries, contact him at Junias99@
gmail.com 

namibia’s AI Moment: policy, readiness,
and the Capacity-building Imperative

Namibia is moving 
quickly to frame 
how artificial 

intelligence will be governed 
and used—and whether the 
country converts AI hype 
into inclusive growth will 
hinge on capacity building as 
much as on statutes. Over the 
past weeks, government has 
launched its National Digital 
Strategy (NDS), placing 
digital public infrastructure, 
connectivity, and emergency 
telecommunications at the 
heart of development—an 
essential platform for any 
credible AI agenda. 
Alongside the NDS, 
policymakers are advancing 
a cluster of laws to shape 
responsible AI adoption. 
Reports in June indicated 
work on a Draft AI Bill, 
complemented by a Data 
Protection Bill and a 
Cybercrime Bill—an integrated 
approach that recognizes 
AI policy is inseparable 
from privacy and security 
frameworks. 
Crucially, Namibia has also 
released its first AI Readiness 
Assessment—an exercise 
that benchmarks governance, 
infrastructure, skills, and 
ethics while mapping the 
gaps that still slow adoption. 
The assessment positions 
the country to “lead” in 
Africa if it follows through 
on recommendations such as 

a national AI strategy, a multi-
stakeholder advisory council, 
and stronger data governance. In 
short: a roadmap now exists, but 
execution capacity will determine 
outcomes. 
The international policy community 
is watching. UNESCO’s AI Ethics 
and Governance Observatory notes 
Namibia’s groundwork in data 
governance (including a draft Data 
Protection Bill), open-data efforts 
through the National Statistics 
Agency, and e-government 
initiatives ranging from e-health to 
a national cybersecurity strategy. 
These elements are the scaffolding 
on which safe, accountable AI can 
be built—and they underscore how 
cross-cutting the agenda is.
Policy, however, is only half the 
story. Capacity building will decide 
whether AI reduces inequality or 
widens it. Government signals in 
early August pointed to integrating 
AI and cybersecurity education 
across basic and higher learning, 
and to strengthening the national 
incident-response function—moves 
that tie institutional readiness to 
human capital. For employers, that 
translates into urgent needs: AI 
literacy for all staff, role-specific 
upskilling for data and product 
teams, and leadership training on 
risk, ethics, and ROI.
First, make skills a national 
mission. Use the levy and grant 
mechanisms already available to 
co-finance AI-related training, 
prioritize foundational data skills 
in TVET and university curricula, 

and fund short, stackable 
credentials for working 
professionals. Second, build 
trust infrastructure: finalize 
and operationalize the Data 
Protection Bill, expand 
cybersecurity maturity in the 
public and private sectors, 
and pilot model governance 
tools (impact assessments, 
bias testing, audit trails) in 
high-risk use cases such as 
credit scoring or hiring. Third, 
grow applied research and 
local content: back university-
industry labs on agriculture, 
mining, health, logistics, and 
conservation, with competitive 
grants for prototypes that solve 
Namibian problems. Finally, 
institutionalize “learning by 
doing”: regulatory sandboxes 
can let innovators test AI 
safely while regulators and 
practitioners co-create oversight 
capacity.
Namibia’s AI policy 
conversation has moved from 
“if” to “how.” The frameworks 
now taking shape—NDS, draft 
AI-adjacent laws, and the AI 
Readiness Assessment—create 
momentum. The next test 
is execution: scaling skills, 
strengthening institutions, and 
proving value in sectors that 
matter to citizens. If the country 
aligns policy with capacity 
building, AI can be more than a 
buzzword; it can be a practical 
lever for productivity, public-
service quality, and jobs. 

If you’re still playing by the old career 
rulebook, you might as well be job 
hunting with a typewriter—because 

the workplace has changed, and those 
so-called rules are long overdue for a 
rewrite. Yet, some job myths still cling on 
like bad resume advice, convincing you to 
follow outdated paths that no longer lead 
anywhere.
The truth is that remote work has opened 
doors for many people who once struggled 
with rigid office environments. Working 
parents, digital nomads, and anyone who 
thrives outside of traditional workplaces 
have more options than ever before.
Technology has also made skill-building 
more accessible, meaning you don’t always 
need a fancy degree to land a great job. 
Online courses, certifications, and portfolio 
projects can now carry as much weight as 
formal education in many industries.
Thanks to AI and automation, entire roles 
are evolving. Job seekers need adaptability 
more than a rigid, one-track career path – 
now more than ever.
So, whether you’ve been told that job 
hopping damages your prospects, that 
networking is only for extroverts, or that 
taking a career break is irresponsible—get 
ready to challenge what you think you know. 
In this article we set the record straight.

 Job Myths That May Be Holding Back 
Your Career
Let’s debunk some of the most persistent 
myths that might be limiting your options, 
keeping you stuck in the wrong job, or 
making your job search harder than it needs 
to be. Here are eight commonly held job 
myths that you should ignore so you can 
move forward and thrive in your career.

Myth 1: You Must Meet Every Job 
Requirement to Apply
This is one of the biggest job myths 
keeping people stuck in their careers. If 
you’re holding off on applying because 
you don’t meet every single requirement, 
you’re probably missing out on great 
opportunities. Job descriptions are wish 
lists, not strict requirements.
Employers often prioritize problem-solving 
skills, adaptability, and growth potential 
over a perfect match on paper. That means 
hiring managers are far more flexible than 
you may assume.
The bottom line? If you meet at least half 
the key qualifications and can confidently 
demonstrate your ability to do the job, apply 
anyway.
Use your resume and cover letter to 
highlight your transferable skills and 
showcase your ability to learn quickly. 
Remember, enthusiasm and a willingness 
to grow can set you apart just as much as 
ticking every box.

Myth 2: Job Hopping Damages Your 
Career Prospects
Worried that changing jobs frequently 
will hurt your career? Think again. In the 
modern job market, strategic job changes 
can actually enhance your professional 
growth and earning potential. The idea that 
staying at one company for decades is the 
only way to seem loyal or dependable is one 
of the most outdated job myths still floating 
around.
Furthermore, the perception of job hopping 
has evolved. A U.S. News & World Report 
article suggests that not only is frequently 
changing jobs no longer a red flag to 
employers, but it could be the best way to 
advance.
So, if you’re contemplating a move for 
better opportunities or a salary boost, 
don’t let outdated notions hold you back. 
Employers are increasingly valuing diverse 
experiences and the adaptability that comes 
with them.

Myth 3: A College Degree Guarantees a 
Job
If you think a diploma automatically leads 
to a great job, you might be in for a rude 
awakening. Sure, a degree can open doors, 
but it’s far from a guaranteed ticket to 
employment. Employers are looking for 
real-world skills and experience, not just a 
piece of paper.
And here’s the kicker—employers know 
this, too. In fact, 80% of hiring managers 
prioritize skills over degrees, and 72% 
believe a degree isn’t even a reliable 
measure of a candidate’s ability.
So, what does this mean for you? If you 
want to land a great job, you’ve got to go 
beyond the classroom. Get an internship, 
freelance, build a portfolio, or earn 
certifications that show you can actually do 
the job.

Myth 4: You Should Only Follow Your 
Passion
The idea that you should only pursue a 
career that aligns with your passion sounds 
great in theory, but in reality, it’s not the 
best strategy. The truth is most people don’t 
have a single, pre-existing passion that 
neatly translates into a career.
One of the most misleading job myths 
is that passion alone is enough to build 
a fulfilling career. If you blindly chase 
passion, you might end up struggling to 
find financial stability or burning out when 
your dream job turns into just another job.
Research shows that job satisfaction is 
actually more closely linked to factors like 
engaging work, opportunities for growth, 
and a sense of purpose, rather than passion 
itself. https://www.monster.com/
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Up to 95% of companies 
admitted to making a bad 
hire in the past year, and 

74% of HR officials confessed to 
making a bad hire.
While companies would not like to 
admit it, bad hires occur often and are 
made by most human resources (HR) 
officials. 
In a Brandon Hall Group research 
report, it was found that 95% of 
companies admitted to making a bad 
hire in the past year, and 74% of HR 
officials confessed to making a bad 
hire. 
Another study found that 46% of all 
hires are considered to be failures 
by the time they reach the 18-month 
mark, and one in five hires are 
considered to be a bad hire.

Why do bad hires occur? 

Lack of a standardised hiring 
process 
Research from company-review 
platform Glassdoor found that a lack 
of standardised interviewing processes 
was one of the main reasons behind 
why companies make bad hires. 
It found that companies who fail 
to introduce standardised hiring 
practices were as much as five times 
more likely to experience bad hires 
compared to those who did. 
Pre-hiring practices, such as setting 
up a predetermined list of questions, 
allocating time to every question, 
and limiting biased questions from 
interview panels were found to lead to 
better hiring outcomes. 
Poor briefing of the HR department, 
or recruitment agency 
As many companies heavily rely on 
their HR department, or recruitment 
agencies to find and interview 
candidates, it is important to provide 
them with a clear brief of the preferred 
candidate. 
Companies and managers who do 
not spend time writing a clear job 
specification, with clear technical and 
behavioural requirements, are more 
likely to end up making a bad hire. 
Ensure that a brief to your HR 
department or recruitment agency 
includes the detailed job description, 
a good overview of the organisation 
or teamwork and culture, and the 
behavioural skills necessary in the role 
that might not have been mentioned in 
the job description.

Prioritising technical expertise over 
cultural fit and attitude 
Fast Company found that companies 
continue to make bad hires as they 
value technical skills over soft skills 
or the cultural fit and attitude of the 
candidate. This is especially true in 
organisations heavily focused on the 
bottom line. 

While a skilled candidate can help 
to complete tasks, they might place 
a drag on company culture, or 
contribute to poor motivation in 
teams - ultimately leading to poorer 
productivity. 
This may also contribute to high 
employee turnover in companies 
which will further cost companies in 
terms of time, and money to replace 
the employee. 

What is the cost of a bad hire? 
In one study, companies said they 
would spend as much as one-quarter 
of an employee’s annual salary to get 
rid of a bad hire and to replace them.
This is because a bad hire does not 
only cost companies thousands 
in terms of hours of productivity 
lost, but they also contribute to an 
overall negative culture within an 
organisation. 
Furthermore, money is wasted on bad 
hire costs in terms of job advertising, 
and it also costs money in terms of the 
time spent making a hire and the cost 
involved in upskilling a new employee. 
Companies are therefore incentivised 
to improve their hiring process to 
ensure that they will hire the best 
possible people and to reduce the 
possibility of bad hires occurring. 

How to avoid bad hires? 
Standardised interviews and clear job 
specifications can go a long way in 
helping a company to avoid making a 
bad hire. 
Wamly founder Francois de Wet says 
a quick solution to avoid making a 
bad hire is to introduce one-way video 
interview software into the hiring 
process.
“Wamly not only saves companies 
time during the recruitment process 
but also reduces the possibility of 
a bad hire by standardising the 
recruitment process,” De Wet says. 
- Careers 24
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For too long, vocational 
education in Namibia has been 
seen as less important because 

of the pervasive belief that only 
university degrees lead to success. 
This misconception has not only limited 
opportunities for many young people 
but has also contributed to a mismatch 
between workforce needs and available 
skills. In reality, vocational education 
offers a practical and empowering 
path to personal fulfillment, financial 
stability, and national development. 
It is time for Namibians to break free 
from outdated stereotypes and embrace 
vocational training as a cornerstone of a 
brighter, more inclusive future.
Vocational education equips 
individuals with specialized, hands-
on skills that are directly aligned with 
industry demands. In a country where 
unemployment among graduates 
remains a pressing challenge, 
vocational training provides a clear 
pathway to meaningful employment. 
Skilled trades such as carpentry, 
plumbing, electrical work, and 
welding are in high demand, offering 
not just jobs but opportunities for 
entrepreneurship and self-reliance. By 
choosing these career paths, individuals 
can contribute to building Namibia’s 
infrastructure, fostering innovation, 
and addressing critical gaps in the labor 
market.
Beyond economic benefits, vocational 
education holds the power to uplift 
communities and transform lives. It 
fosters a sense of purpose and pride 
as individuals see the tangible impact 
of their work in society. A skilled 
artisan or technician is not just a 
worker; they are a problem solver, a 
creator, and a builder of the nation’s 
future. Vocational education ensures 
inclusivity, opening doors for people 
from diverse backgrounds to achieve 
success on their own terms. It enables 
individuals to harness their talents and 
passions while creating a life of dignity 
and independence.
To fully realize the potential of 
vocational education, a collective effort 
is needed to shift societal attitudes. 
Parents, educators, and policymakers 
must actively promote the value of 
technical training and dismantle 
the stigma that paints it as a lesser 
option. Career guidance programs in 
schools should highlight the diverse 
opportunities that vocational education 
provides, empowering students to 
make informed decisions based on 
their strengths and aspirations. Public 
and private sectors must collaborate 
to invest in state-of-the-art training 

In the fast-paced and 
competitive business 
environment, small and 

medium-sized enterprises 
(SMEs) play a critical role in 
driving innovation, creating 
jobs, and fostering economic 
growth. 
However, many SMEs face 
challenges related to limited 
resources, outdated systems, 
and the need for professional 
development. Capacity building 
fundraising has emerged as a 
powerful solution to address 
these challenges, empowering 
SMEs to strengthen their 
operations, enhance their 
effectiveness, and achieve long-
term sustainability.
Capacity building fundraising 
refers to efforts to secure 
funds that are specifically 
designated to improve an 
organization’s internal systems 
and capabilities. For SMEs, this 
can mean investing in essential 
tools like updated technology, 
staff training, digital 
infrastructure, and improved 
business processes. These 
funds help businesses address 
foundational gaps that, if left 
unresolved, could hinder their 
growth and competitiveness.
Unlike traditional fundraising 
approaches that focus solely 
on programmatic or product 

Capacity building fundraising: 
Empowering sustainable growth

development, capacity building 
fundraising emphasizes the 
importance of a strong internal 
foundation. By directing 
resources toward improving 
core operations, SMEs are better 
equipped to adapt to changing 
market demands, scale their 
businesses, and deliver higher-
quality products or services.
Several trends are shaping the use 
of capacity building fundraising 
for SMEs. One prominent trend 
is the emphasis on technology 
adoption. As businesses navigate 
the digital age, investing in 
modern tools and systems has 
become essential. Capacity-
building funds can enable SMEs 
to adopt enterprise resource 
planning (ERP) software, 
enhance cybersecurity measures, 
or implement customer 
relationship management (CRM) 
platforms. These technologies 
improve efficiency, foster better 
customer engagement, and 
provide data-driven insights for 
decision-making.
Marketing and branding are 
additional areas where capacity-
building fundraising can make a 
significant difference. SMEs often 
struggle with limited visibility and 
customer outreach. With targeted 
investments, they can develop 
professional websites, refine their 
branding, and implement digital 

marketing strategies that enhance 
their market presence.
Capacity-building fundraising not 
only benefits SMEs but also offers 
substantial advantages to funders, 
including investors, corporate 
sponsors, and philanthropic 
organizations. By supporting the 
long-term growth and stability 
of SMEs, funders contribute 
to economic development and 
community resilience. Strong 
SMEs lead to stronger supply 
chains, job creation, and increased 
innovation—all of which drive 
regional and national progress.

In Namibia, organizations like 
the Diamond Training Institute 
(DTI) play a crucial role in helping 
SMEs unlock the potential of 
capacity building. Through 
tailored programs and strategic 
guidance, DTI assists businesses 
in identifying their needs, 
developing fundraising strategies, 
and implementing initiatives that 
yield sustainable results.
For SMEs, capacity building 
fundraising isn’t just an 
investment in today—it’s a 
commitment to a brighter, 
more sustainable tomorrow. 
By embracing this approach, 
businesses can unlock their full 
potential, achieve lasting growth, 
and contribute to a robust and 
inclusive economy.

breaking stereotypes and 
Embracing Vocational Education 
for a brighter future in namibia

facilities and create clear pathways from 
vocational education to employment.
Namibia’s development hinges on its 
ability to harness the full potential of 
its workforce. By embracing vocational 
education, the nation can cultivate a 
generation of skilled professionals who 
are equipped to meet the challenges of a 
dynamic economy. Breaking stereotypes 
is not merely an act of defiance; it is an 
essential step toward building a society 
where every individual’s contribution 
is valued and celebrated. The future of 
Namibia depends on recognizing that 
success comes in many forms and that 
vocational education is a powerful, 
transformative force for progress.
While society places significant 
emphasis on university education, it 
is time we confront the undeniable 
reality that not every Namibian child 
will attend university, and not every 
university graduate will find success. It 
is crucial to shift our perspective and 
acknowledge the valuable opportunities 
that lie within Technical and Vocational 
Education and Training (TVET). 
Instead of holding up university 
education as the only path to success, 
we must recognize the long-term, 
sustainable career opportunities 
available through TVET. These fields 
often offer skills that are in high 
demand, leading to stable employment 
and entrepreneurship opportunities 
that we tend to overlook in favor 
of traditional academic routes. By 
embracing TVET, we can create a more 
inclusive and dynamic workforce that 
benefits both individuals and society as 
a whole. 
- The Namibia Careers Bulletin
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namibia’s AI Moment: policy, readiness,
and the Capacity-building Imperative

Namibia is moving 
quickly to frame 
how artificial 

intelligence will be governed 
and used—and whether the 
country converts AI hype 
into inclusive growth will 
hinge on capacity building as 
much as on statutes. Over the 
past weeks, government has 
launched its National Digital 
Strategy (NDS), placing 
digital public infrastructure, 
connectivity, and emergency 
telecommunications at the 
heart of development—an 
essential platform for any 
credible AI agenda. 
Alongside the NDS, 
policymakers are advancing 
a cluster of laws to shape 
responsible AI adoption. 
Reports in June indicated 
work on a Draft AI Bill, 
complemented by a Data 
Protection Bill and a 
Cybercrime Bill—an integrated 
approach that recognizes 
AI policy is inseparable 
from privacy and security 
frameworks. 
Crucially, Namibia has also 
released its first AI Readiness 
Assessment—an exercise 
that benchmarks governance, 
infrastructure, skills, and 
ethics while mapping the 
gaps that still slow adoption. 
The assessment positions 
the country to “lead” in 
Africa if it follows through 
on recommendations such as 

a national AI strategy, a multi-
stakeholder advisory council, 
and stronger data governance. In 
short: a roadmap now exists, but 
execution capacity will determine 
outcomes. 
The international policy community 
is watching. UNESCO’s AI Ethics 
and Governance Observatory notes 
Namibia’s groundwork in data 
governance (including a draft Data 
Protection Bill), open-data efforts 
through the National Statistics 
Agency, and e-government 
initiatives ranging from e-health to 
a national cybersecurity strategy. 
These elements are the scaffolding 
on which safe, accountable AI can 
be built—and they underscore how 
cross-cutting the agenda is.
Policy, however, is only half the 
story. Capacity building will decide 
whether AI reduces inequality or 
widens it. Government signals in 
early August pointed to integrating 
AI and cybersecurity education 
across basic and higher learning, 
and to strengthening the national 
incident-response function—moves 
that tie institutional readiness to 
human capital. For employers, that 
translates into urgent needs: AI 
literacy for all staff, role-specific 
upskilling for data and product 
teams, and leadership training on 
risk, ethics, and ROI.
First, make skills a national 
mission. Use the levy and grant 
mechanisms already available to 
co-finance AI-related training, 
prioritize foundational data skills 
in TVET and university curricula, 

and fund short, stackable 
credentials for working 
professionals. Second, build 
trust infrastructure: finalize 
and operationalize the Data 
Protection Bill, expand 
cybersecurity maturity in the 
public and private sectors, 
and pilot model governance 
tools (impact assessments, 
bias testing, audit trails) in 
high-risk use cases such as 
credit scoring or hiring. Third, 
grow applied research and 
local content: back university-
industry labs on agriculture, 
mining, health, logistics, and 
conservation, with competitive 
grants for prototypes that solve 
Namibian problems. Finally, 
institutionalize “learning by 
doing”: regulatory sandboxes 
can let innovators test AI 
safely while regulators and 
practitioners co-create oversight 
capacity.
Namibia’s AI policy 
conversation has moved from 
“if” to “how.” The frameworks 
now taking shape—NDS, draft 
AI-adjacent laws, and the AI 
Readiness Assessment—create 
momentum. The next test 
is execution: scaling skills, 
strengthening institutions, and 
proving value in sectors that 
matter to citizens. If the country 
aligns policy with capacity 
building, AI can be more than a 
buzzword; it can be a practical 
lever for productivity, public-
service quality, and jobs. 

If you’re still playing by the old career 
rulebook, you might as well be job 
hunting with a typewriter—because 

the workplace has changed, and those 
so-called rules are long overdue for a 
rewrite. Yet, some job myths still cling on 
like bad resume advice, convincing you to 
follow outdated paths that no longer lead 
anywhere.
The truth is that remote work has opened 
doors for many people who once struggled 
with rigid office environments. Working 
parents, digital nomads, and anyone who 
thrives outside of traditional workplaces 
have more options than ever before.
Technology has also made skill-building 
more accessible, meaning you don’t always 
need a fancy degree to land a great job. 
Online courses, certifications, and portfolio 
projects can now carry as much weight as 
formal education in many industries.
Thanks to AI and automation, entire roles 
are evolving. Job seekers need adaptability 
more than a rigid, one-track career path – 
now more than ever.
So, whether you’ve been told that job 
hopping damages your prospects, that 
networking is only for extroverts, or that 
taking a career break is irresponsible—get 
ready to challenge what you think you know. 
In this article we set the record straight.

 Job Myths That May Be Holding Back 
Your Career
Let’s debunk some of the most persistent 
myths that might be limiting your options, 
keeping you stuck in the wrong job, or 
making your job search harder than it needs 
to be. Here are eight commonly held job 
myths that you should ignore so you can 
move forward and thrive in your career.

Myth 1: You Must Meet Every Job 
Requirement to Apply
This is one of the biggest job myths 
keeping people stuck in their careers. If 
you’re holding off on applying because 
you don’t meet every single requirement, 
you’re probably missing out on great 
opportunities. Job descriptions are wish 
lists, not strict requirements.
Employers often prioritize problem-solving 
skills, adaptability, and growth potential 
over a perfect match on paper. That means 
hiring managers are far more flexible than 
you may assume.
The bottom line? If you meet at least half 
the key qualifications and can confidently 
demonstrate your ability to do the job, apply 
anyway.
Use your resume and cover letter to 
highlight your transferable skills and 
showcase your ability to learn quickly. 
Remember, enthusiasm and a willingness 
to grow can set you apart just as much as 
ticking every box.

Myth 2: Job Hopping Damages Your 
Career Prospects
Worried that changing jobs frequently 
will hurt your career? Think again. In the 
modern job market, strategic job changes 
can actually enhance your professional 
growth and earning potential. The idea that 
staying at one company for decades is the 
only way to seem loyal or dependable is one 
of the most outdated job myths still floating 
around.
Furthermore, the perception of job hopping 
has evolved. A U.S. News & World Report 
article suggests that not only is frequently 
changing jobs no longer a red flag to 
employers, but it could be the best way to 
advance.
So, if you’re contemplating a move for 
better opportunities or a salary boost, 
don’t let outdated notions hold you back. 
Employers are increasingly valuing diverse 
experiences and the adaptability that comes 
with them.

Myth 3: A College Degree Guarantees a 
Job
If you think a diploma automatically leads 
to a great job, you might be in for a rude 
awakening. Sure, a degree can open doors, 
but it’s far from a guaranteed ticket to 
employment. Employers are looking for 
real-world skills and experience, not just a 
piece of paper.
And here’s the kicker—employers know 
this, too. In fact, 80% of hiring managers 
prioritize skills over degrees, and 72% 
believe a degree isn’t even a reliable 
measure of a candidate’s ability.
So, what does this mean for you? If you 
want to land a great job, you’ve got to go 
beyond the classroom. Get an internship, 
freelance, build a portfolio, or earn 
certifications that show you can actually do 
the job.

Myth 4: You Should Only Follow Your 
Passion
The idea that you should only pursue a 
career that aligns with your passion sounds 
great in theory, but in reality, it’s not the 
best strategy. The truth is most people don’t 
have a single, pre-existing passion that 
neatly translates into a career.
One of the most misleading job myths 
is that passion alone is enough to build 
a fulfilling career. If you blindly chase 
passion, you might end up struggling to 
find financial stability or burning out when 
your dream job turns into just another job.
Research shows that job satisfaction is 
actually more closely linked to factors like 
engaging work, opportunities for growth, 
and a sense of purpose, rather than passion 
itself. https://www.monster.com/
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When people can 
understand—and be 
understood—trust 

rises, ideas travel farther, and 
work gets better. 
That’s the quiet power of language 
learning at work. It doesn’t 
just add vocabulary; it unlocks 
inclusion, cultural fluency, and 
measurable business value.
Inclusion starts with voice. 
Employees who speak a second or 
third language at home often self-
edit in meetings, avoid presenting, 
or disengage from customer-
facing roles. Targeted language 
development flips that script. As 
confidence grows, participation 
becomes more equitable: more 
hands go up, more perspectives 
surface, and problem-solving 
improves because the team 
pulls from a wider pool of lived 
experience. Culturally fluent 
teams are also better at reading 
context—tone, hierarchy, humour, 
and norms—which reduces 
misunderstandings that can erode 
psychological safety.
Language capability pays 
off externally, too. In diverse 
domestic markets and cross-
border supply chains, customers 
notice when they can transact in 
their preferred language—even 
partially. Frontline staff trained 
to greet, clarify needs, and 
close with courtesy in multiple 
languages improve conversion 
and loyalty. In B2B settings, sales 
and project teams that can handle 
basics in a client’s language build 
rapport faster, negotiate more 
smoothly, and resolve friction 

How language learning builds Inclusive 
and Culturally fluent Workplaces

before it escalates. The same 
holds for safety and compliance: 
multilingual signage, briefings, 
and incident debriefs cut risk and 
errors.
The best corporate language 
programmes look less like school 
and more like a performance 
system. Start with a skills 
audit: which roles touch which 
languages, at what depth, and 
in which moments that matter 
(greeting, discovery questions, 
safety brief, escalation, 
handover)? Set proficiency 
targets tied to real tasks, not 
abstract levels—“handle basic 
intake in Oshiwambo,” “deliver 
a five-minute safety talk in 
Afrikaans,” “negotiate timelines 
in Portuguese.” Then deliver 
learning in short, job-embedded 
bursts: micro-lessons before 
shifts, scenario role-plays, 
recorded self-practice with 
coach feedback, and on-the-
floor drills that mirror authentic 
conversations.

The frequency of bad hires 
and how to avoid them

CAREERS

Inclusion starts with voice. 
Employees who speak a second 
or third language at home often 
self-edit in meetings, avoid 
presenting, or disengage from 
customer-facing roles. 

Peer mechanisms accelerate 
progress. Language buddies pair 
fluent and developing speakers for 
15-minute exchanges; lunchtime 
“language cafés” let teams practice 
low-stakes dialogues; rotating 
“phrase of the week” boards seed 
useful expressions into daily work. 
Technology should enable, not 
dominate: mobile microlearning, 
spaced-repetition prompts, and 
pronunciation feedback tools keep 
momentum between coaching 
sessions. For accuracy in high-
risk contexts, provide human-
validated templates and approved 
terminology glossaries; if AI 
translation is used, wrap it with 
clear guardrails and review.
Measurement makes it real. 
Track leading indicators (lesson 
completion, practice reps, on-
the-job uses captured in short 
logs) and lagging ones (customer 
satisfaction by language, first-
contact resolution, safety incident 
rates, time-to-productivity for 
multilingual hires). Share wins—
audio clips of improved pitches, 
before-and-after transcripts, 
customer commendations—to keep 
motivation high.
Done well, language learning 
strengthens employer brand and 
retention. Employees experience 
tangible growth that opens new 
duties, allowances, and career 
paths. Managers gain more versatile 
rosters. Customers feel seen. And 
the organization becomes more 
resilient, able to collaborate across 
regions and serve communities with 
respect.

During the Christmas period 
employers face a minefield 
of HR challenges. We’re 

always here to help with any 
employee problems which arise over 
the festive season.

Time off
The Christmas season has a big im-
pact on most businesses and employ-
ees in the UK. It will be a time when 
there is extra demand for products, 
services and sales in some businesses 
whilst others may experience quiet 
periods or shut down for the Christ-
mas holidays.
Many employees will request time off 
to spend time with their family, go on 
holiday or attend religious services. 
Employees working over the Christ-
mas period may experience different 
working patterns, a change in the na-
ture of their workload or face difficul-
ties getting to and from work. 
To ensure consistency of treatment it 
makes sense to have written proce-
dures in place to clarify the benefits 
available to staff, together with the 
associated procedures, payments and 
conditions.
If your organisation closes down over 
the festive season, make sure that your 
contract of employment and handbook 
reflect the arrangements that your 
organisation operates in respect of 
this time.

Christmas Gifts
Many organisations receive gifts at 
Christmas from grateful suppliers or 
customers. If you don’t have a Bribery 
Policy or guidelines, it might be worth 
thinking about introducing some.
 It helps to remind staff about what 
kind of gift (if any) is acceptable. You 
might want to say that a gift of small 
value (e.g. under £10) can be kept or 
shared by the employee, but if they 
receive anything of greater value, if 
they are not sure of the value, or if the 
intention behind the gift is to encour-
age them to agree a sale, then they 
should inform a manager.
Think of employees who may not cel-
ebrate Christmas
We live and work in a multi-cultural 

society and some employees may be 
put off by any event described as a 
‘Christmas’ party. Festive parties can 
enhance team morale and allow staff 
to celebrate successes of the past year. 
However, there may be some employ-
ees who do not participate because of 
their own religious beliefs. Conflicts in 
this area could result in claims under 
the Equality Act 2010.
There are ways in which you can re-
duce the risk of complaints by giving 
some thought to the day on which 
the party is held, looking at dietary 
requirements and even renaming the 
event to ‘Year-end’ or ‘Winter’ party. 
Employers may also want to consider 
how to encourage social gatherings 
where alcohol does not become the 
central feature.

Dealing with the aftermath of the 
office Christmas party
Research shows that 90% of employ-
ers have had to deal with an issue 
arising from a Christmas party, and 1 
in 10 workers have been disciplined or 
dismissed for their behaviour. Every 
year we are asked to advise on a vari-
ety of issues arising out of Christmas 
parties. These are almost always alco-
hol related.

How to avoid these situations?
Remind staff that ‘normal employ-
ment rules still apply’ at the party. It 
is still a ‘work’ event and that they are 
ambassadors of the business.
Be very clear on expectations the next 
day. If the party is on a week day and 
staff are expected to be in and work-
ing, make it known what the implica-
tions will be if they do not turn up. 
Speak to them upfront, preferably in a 
team meeting, as opposed to by email.
If things do take a turn for the worse, 
be ready to intervene at an early stage.
With the New Year fast approaching, 
why not ask us to review your hand-
book/policies/contracts so that they 
are out of your inbox and ticked off 
your to-do list before we hit January 
1st?

eliaction.com/

Behind every high-
performing team lies 
more than shared 

goals and KPIs — there’s a 
deep psychological bond built 
on trust, communication, and 
belonging. 
Team building, when done 
intentionally, taps into this 
human side of collaboration. 
It transforms a group of 
individuals working side 
by side into a cohesive 
unit working together. 
Understanding the psychology 
behind this transformation 
helps organizations design 
experiences that don’t 
just entertain, but elevate 
performance and connection.
At the heart of team building 
is trust, the foundation of all 
collaboration. Psychologists 
define trust as a willingness 
to be vulnerable — to admit 
mistakes, share ideas, or take 
risks without fear of judgment. 
Team-building activities that 
encourage open dialogue, 
joint problem-solving, and 
shared accountability help 
lower these psychological 
barriers. When people see that 
their peers listen, support, 
and respond with empathy, 
cooperation becomes 
instinctive.
The second principle is 
shared identity. Social 

from Colleagues to Collaborators: The 
psychology behind effective team building

psychology tells us that people 
derive meaning and motivation 
from the groups they belong to. 
Team building creates rituals and 
shared experiences that reinforce 
this sense of belonging. Whether 
it’s a group challenge or a 
reflective workshop, participants 
form collective memories — 
moments of laughter, learning, 
and success — that strengthen 
group identity. This sense of 
“we’re in this together” translates 
directly to the workplace, where 
employees collaborate more 
naturally and defend each other’s 
goals.
Communication is the bridge 
between intent and impact. 
Many teams falter not because 
of lack of talent, but because of 
misinterpretation and silence. 
Structured team-building 
exercises expose communication 
styles in real time — who leads, 
who listens, who mediates, and 
who stays quiet. Through guided 
facilitation, these patterns become 
learning opportunities. Teams 
learn to express ideas clearly, 
to challenge constructively, 
and to hear feedback without 
defensiveness. Over time, 
this awareness reshapes 
daily interactions, leading 
to faster decisions and fewer 
misunderstandings.
Team building also boosts 
psychological safety — the 

comfort to speak up, question, 
and innovate without fear 
of embarrassment. Harvard 
researcher Amy Edmondson’s 
studies show that teams with 
higher psychological safety 
outperform others because 
they learn faster from mistakes. 
Activities that mix humor, 
creativity, and reflection — 
like problem-solving games 
or storytelling exercises — 
help break down hierarchies 
and normalize vulnerability. 
Employees discover that it’s safe 
to share, even when uncertain, 
and that courage, not perfection, 
drives progress.
The best teams are not accidents; 
they are built through intentional 
connection and understanding. 
Team building works because it 
meets people where they are — 
human beings wired for trust, 
belonging, and shared purpose. 
When companies invest in this 
process, they don’t just strengthen 
relationships; they unlock a 
performance edge that no amount 
of technical training can replace.
At the end of the day, 
collaboration is not just about 
coordination — it’s about 
connection. And through 
well-designed team building, 
colleagues become more than 
co-workers; they become 
collaborators united by purpose, 
empathy, and the shared joy of 
success.

DTI IS THE MASTER OF INDOOR AND OUTDOOR TEAM BUILDING ACTIVITIES; OUR ACTIVITIES
ARE UNLIMITED, FUN, UNIQUE, AND GENUINELY ENJOYABLE; EVOKING LAUGHTER

Benefits:   
1.Increase employee morale and team spirit 
2.Increase employee engagement 
3.Improve employee health 
4.Increase productivity

Let us help to build and motivate your team
Call Today for a Quote

info@diamondtraining.com.na www.diamondtraining.com.na+26481 126 1628

TEAM BUILDING 
RESULTS-ORIENTED TEAM BUILDING EVENTS 

FROM THE PLANNING STAGES TO EVENT DELIVERY AND BEYOND, OUR COMMITMENT IS
TO TAKE YOUR VISION AND YOUR MOST IMAGINATIVE SUGGESTIONS AND BRING THEM
TO LIFE WITH A SEAMLESSLY EXECUTED TEAM BUILDING EVENT

Is your organisation prepared 
for the Hr challenges of the 
festive season?

CAREERS

Invest in your skills, 
invest in your future

 Customer Care | Office & Executive Administration | Cleaning &
Housekeeping | Professional Report Writing | Microsoft Excel | Records

Management | Protocol & Etiquette | Financial Management for Non-
Financial Professionals

Limited spaces available. Book your training today.

INVEST IN SKILLS
INVEST IN YOUR FUTURE

Success begins with the right skills. This year, take a confident step forward
with practical short courses designed for today’s workplace demands.

+26481 126 1628 info@diamondtraining.com.na www.diamondtraining.com.na

Courses:

In a world where change is constant and 
industries continue to evolve, one truth 
has become increasingly clear: the 

most valuable investment any individual 
can make is in their own skills. 
Qualifications, job titles and experience 
remain important, but it is the ability to 
learn, adapt and grow that ultimately 
determines long-term success. Investing 
in your skills is no longer optional; it is the 
foundation of a sustainable future.
The workplace of today looks very different 
from that of a decade ago. Technology 
has transformed how work is done, while 
employers now expect employees to take 
greater ownership of their development. 
Skills that were once sufficient can 
quickly become outdated, and relying 
solely on past knowledge can limit career 
growth. Continuous learning ensures that 
individuals remain relevant, confident 
and competitive in a fast-changing 
environment.
Investing in skills is not only about 
technical expertise. While digital literacy, 
data skills and industry-specific knowledge 
are essential, equally important are 
human skills such as communication, 
problem-solving and adaptability. 
These competencies allow individuals to 
collaborate effectively, manage change and 
add value beyond their job descriptions. 
Employers increasingly recognise that 
strong soft skills are what differentiate high 
performers from average ones.
Personal development also strengthens 
employability and career security. When 
individuals actively upgrade their skills, 
they increase their ability to move across 
roles, sectors and opportunities. This 
flexibility is particularly important in 
uncertain economic times, where job 
roles may shift or disappear altogether. 
Skilled individuals are better positioned to 
seize new opportunities rather than react 
defensively to change.

Beyond career advancement, investing 
in skills builds confidence and purpose. 
Learning something new challenges 
assumptions, sharpens thinking and 
renews motivation. Employees who feel 
capable and equipped are more likely to 
take initiative, contribute ideas and engage 
meaningfully in their work. This sense of 
growth not only benefits organisations 
but also enhances personal fulfilment and 
resilience.
Organisations also play a critical role 
in supporting skills investment. When 
employers prioritise training and 
development, they create environments 
where people feel valued and empowered. 
Structured learning programmes, 
mentorship and practical training 
opportunities signal a commitment to long-
term growth. 
However, the responsibility does not rest 
with employers alone. Individuals must take 
ownership of their development by seeking 
learning opportunities, requesting feedback 
and setting personal growth goals.
In Namibia, investing in skills is not 
just a personal decision; it is a national 
imperative. 
A skilled workforce strengthens 
productivity, innovation and economic 
resilience. When individuals invest in 
themselves, they contribute to building 
stronger organisations and a more 
competitive economy. Skills development 
becomes a shared responsibility that 
benefits communities, industries and the 
country as a whole.
Ultimately, investing in your skills is an 
investment in your future possibilities. It 
prepares you for roles that do not yet exist 
and challenges you have not yet faced. The 
question is no longer whether to invest in 
learning, but how committed you are to 
shaping your own future. 
Those who choose growth today are the 
ones who will thrive tomorrow.

Share:    
social media

In an era where your 
online presence can 
significantly impact your 

career, it’s crucial to manage 
it wisely. 
By being mindful of 
what you post and taking 
proactive steps to maintain a 
professional online image, you 
can avoid the pitfalls...
In today’s digital age, your 
online presence is more 
significant than ever before. 
With employers increasingly 
scouring social media and 
other online platforms as part 
of their hiring process, what 
you post online can make or 
break your career prospects. 
Here’s a deep dive into why 
the internet never forgets and 
how to navigate the digital 
minefield to safeguard your 
future job opportunities. 

The Internet: A Permanent 
Record 
It’s a well-known fact that 
once something is posted 
online, it’s almost impossible 
to erase it completely. Social 
media platforms, forums, 
and blogs can retain your 
information indefinitely, and 
even if you delete a post, 
it can still be accessible 
through cached versions 
or screenshots. This digital 
permanence can have lasting 
consequences, especially 
when prospective employers 
are scrutinizing your online 
activity. 

Why Employers Care About 
Your Online Presence 
1. Character Assessment: 
Employers use social media 
to gain insights into your 
personality and character. 
Inappropriate posts, offensive 
language, or controversial 
opinions can raise red flags.

2. Cultural Fit: Companies 
want to ensure that potential 
hires will fit into their 
corporate culture. Posts that 

display a mismatch with the 
company’s values can be 
detrimental.

3. Professionalism: Your 
online behaviour is a reflection 
of your professionalism. 
Employers are wary of hiring 
individuals who display 
unprofessional behaviour 
online.

4. Risk Management: 
Employers need to manage 
risks associated with hiring. 
A candidate with a history of 
problematic online behaviour 
can pose a risk to the 
company’s reputation. 

Tips to Avoid Online Pitfalls 

1. Think Before You Post: 
Always consider the potential 
impact of your posts. Ask 
yourself if the content 
could be misunderstood or 
viewed negatively by a future 
employer.

2. Adjust Privacy Settings: 
Review and adjust the privacy 
settings on your social media 
accounts. Limit the visibility 
of your posts to trusted 
friends and family to minimize 
exposure.

3. Regularly Audit Your 
Online Presence: Periodically 
search for yourself online 
to see what information is 
publicly available. Remove 
or request the removal of any 
content that could be harmful.

4. Create Professional 
Profiles: Maintain separate 
professional profiles on 
platforms like LinkedIn. Use 
these profiles to highlight 
your skills, experience, and 
accomplishments, keeping 
them free of personal or 
controversial content.

5. Avoid Controversial 
Topics: Steer clear of posting 
about polarizing topics like 
politics or religion. These 

can often lead to heated 
debates and potential 
misunderstandings.

6. Be Mindful of Associations: 
Be cautious about the groups 
and pages you follow or 
engage with online. Employers 
may judge you based on your 
associations.

7. Use a Professional Email 
Address: Your email address 
can say a lot about you. Use 
a professional email address 
for job applications and 
professional correspondence.

8. Manage Tagged Photos: 
Regularly check the photos 
you are tagged in and un-tag 
yourself from any that could 
be seen as unprofessional or 
inappropriate.

9. Engage in Positive Online 
Activities: Contribute to 
discussions in professional 
groups, write articles or blog 
posts related to your industry, 
and share content that 
showcases your expertise and 
positive traits.

10. Seek Professional 
Help if Necessary: If you’re 
unsure about your online 
presence, consider seeking 
help from a professional 
who can audit your online 
profiles and provide guidance 
on improving your digital 
footprint. 
In an era where your online 
presence can significantly 
impact your career, it’s crucial 
to manage it wisely. By being 
mindful of what you post 
and taking proactive steps 
to maintain a professional 
online image, you can avoid 
the pitfalls of the digital 
world and ensure your online 
activities enhance rather than 
hinder your job prospects. 
Remember, the internet never 
forgets, but with careful 
management, you can make 
sure it remembers you for all 
the right reasons.

Think before You post: The 
Internet never forgets and Your 
future job Depends on It!Choosing a career isn’t 

just about finding 
a job—it’s about 

discovering a path that aligns 
with your unique combination 
of skills, interests, and values. 
And that path no longer needs 
to follow a straight line, with 
many professionals starting 
in one type of work and then 
eventually ending up in 
another.
Understanding your options 
and taking thoughtful steps 
toward your career goals can 
transform what might feel like an 
overwhelming decision into an 
exciting opportunity for personal 
and professional growth. Learn 
more about how to choose a 
career and how to research 
career options. Afterward, keep 
exploring with a Coursera Plus 
subscription, where you’ll get 
access to over 10,000 courses 
across a range of in-demand 
careers.
How to choose a career: 7 ways to 
explore your options
The average person spends 
around one-third of their life 
working, so it’s no surprise that 
many people want to find a career 
that will be a good fit. Choosing a 
career first means learning about 
yourself, your goals, and the 
larger context of how you’d like 
to work. Use the list below to help 
you begin that process.

1. Reflect on your values and 
passions.  
What you enjoy doing and 
what you value can be helpful 
indicators of how you’d like 
to spend your working time. 
This doesn’t mean finding and 
following your passion—that 
approach tends to be misleading 
and confusing. But it’s common 
to want to feel energized and even 
excited about what you do. Think 
over the following questions 
about your interests, values, and 
traits, and consider how you 
might answer them: 

Interest-based questions: 
What do you enjoy learning 
about?
How do you like to spend your 
time? 
Do you enjoy manual labor or 
mental labor? 
Do you enjoy working outside or 

inside? 

Value-based questions: 
What is most important in your 
life? 
What are your priorities in life? 
Where do you find meaning? 
What change would you like to 
be a part of?  

Trait-based questions:
What does success mean to you? 
What do you want more of?
Which of your strengths do you 
enjoy the most?
Which of your skills are you most 
proud of?   

2. Reflect on your motivations. 
Once you’ve put together a list 
about yourself, turn to your 
motivations for working. Perhaps 
you want a career that will pay 
a higher entry-level salary than 
comparable occupations or one 
that promises more flexibility so 
you can work from anywhere. 
Most careers won’t feature 
everything you’d like, so it’s 
important to understand your 
priorities. 

Consider the sample priorities 
list below. Think over what you’d 
include on your list and how 
you’d organize your priorities in 
order of importance. Note any 
potential dealbreakers, meaning 
that you won’t consider careers 
that cannot offer what you need.  

Salary  
Benefits
Autonomy
Work-life balance
Flexibility  
Career growth
Company culture  

3. Think about your long-term 
goals. 
What does your most perfect 
life look like? Make a list of your 
long-term goals, both personal 
and professional, to help you 
understand what it might take to 
reach them. For example, Do you 
want to rise past the managerial 
ranks and advance to the C-suite 
of a company? Do you want to 
own a house? Do you want to 
travel—and how often? 

The list you put together can also 

help you approach a job search 
more specifically. For example, 
if you want to work in the same 
industry 10 years from now, 
research which industries look 
to continue growing over the 
next decade and which you may 
want to avoid due to increasing 
automation or other factors. 

4. Take different self-
assessment tests.
There are a number of career 
tests you can take to evaluate 
everything from your personality 
to your strengths—and even 
what career might be a good 
fit. But tests can be overly 
prescriptive, meaning they tend 
to impose categories on you.
Rather than rely on them for a 
definitive answer, use them to 
continue learning more about 
yourself and your underlying 
motivations. If they present 
helpful answers, fold that 
knowledge into the larger picture 
you’re compiling.

5. Explore sectors. 
Learning more about each sector 
and its respective goals may help 
you determine where you’d be 
a strong fit. Think about which 
goals sound most interesting to 
you.  
Private: You’ll be employed 
through a privately owned 
company or corporation, which 
typically aims to increase growth 
and revenue. 

Benefit: Greater potential for 
growth 
Public: You’ll be employed 
through a local, state, or federal 
government, which aims to keep 
public programs and institutions 
operating.   

Benefit: Greater potential 
stability
Non-profit: You’ll be employed 
through an organization not 
associated with private or public 
sectors, which is dedicated to 
addressing or fulfilling a public 
need. While it does not aim to 
make revenue the way private 
businesses do, it must earn 
enough to achieve its mission and 
cover overhead.
https://www.coursera.org/

How to choose a career: 
ways to clarify what you want

As organisations enter 2026, 
corporate training is no longer a 
support function operating on the 

sidelines of business. 
It has become a strategic lever for 
competitiveness, resilience, and growth. 
Rapid technological advancement, changing 
workforce expectations, and increasing skills 
shortages are forcing organisations to rethink 
not only what they train, but how learning is 
designed, delivered, and measured.
One of the most defining shifts in the 2026 
training landscape is the move away from 
once-off courses toward continuous learning 
ecosystems. Traditional models that rely on 
annual training calendars and classroom-
based workshops are proving insufficient in a 
fast-changing environment. Instead, learning 
is increasingly embedded into daily work 
through microlearning, digital platforms, 
coaching, and performance support tools. 
Training is no longer an event — it is an 
ongoing process aligned with real work 
challenges.
Closely linked to this shift is the rise of 
personalised and skills-based learning 
pathways. Employees bring different levels 
of experience, learning styles, and career 
aspirations into the workplace. In 2026, one-
size-fits-all training no longer delivers value. 
Organisations are adopting skills frameworks 
and diagnostics to identify gaps, then 
tailoring learning journeys that build relevant 
competencies efficiently. This approach 
supports both performance improvement and 
internal mobility, helping organisations grow 
talent from within.
Artificial intelligence and digital fluency 
are also reshaping corporate training 
priorities. While AI tools are becoming 
commonplace across functions, many 
employees still lack the confidence or 
understanding to use them effectively. 
Training in 2026 goes beyond technical 

instruction to include AI literacy, ethical use, 
data awareness, and human-AI collaboration. 
At the same time, organisations must ensure 
that human skills — such as critical thinking, 
communication, leadership, and adaptability 
— continue to be developed alongside 
technology.
Another critical trend is the growing demand 
for measurable training impact. Senior 
leadership increasingly expects evidence 
that learning investments deliver tangible 
business outcomes. Attendance certificates 
are no longer enough. Training is being 
linked to performance indicators such as 
productivity, service quality, compliance, 
customer satisfaction, and revenue growth. 
Skills audits, assessments, analytics, and 
post-training coaching are becoming 
standard tools to demonstrate return on 
investment.
The 2026 landscape also recognises the 
importance of the human experience of 
learning. Burnout, change fatigue, and 
disengagement remain real challenges in 
many organisations. Effective training now 
incorporates well-being, psychological safety, 
inclusion, and leadership support. Learning 
environments that encourage participation, 
reflection, and application are more likely to 
drive sustainable behaviour change.
Partnerships play a growing role as well. 
Few organisations can meet all their 
learning needs internally. Collaborating 
with specialised training providers, industry 
bodies, and academic institutions allows 
organisations to access current expertise, 
customised solutions, and scalable delivery 
models. Leveraging mechanisms such as 
training levies and funded programmes 
ensures that skills development remains both 
strategic and cost-effective.
In 2026, training is no longer about keeping 
up. It is about building the capabilities needed 
for the future — starting today.

The 2026 corporate training 
landscape: What organisations 
must know to stay ahead
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As corruption, arrogance and 
exclusion threaten hard-
won freedoms, a new crop 

of books — on universities, satire, 
music — reminds us that democracy 
is not inherited but defended 
through memory and dissent.
Institutional memory. Institutional 
integrity. Institutional trust.
These are the words that come to 
mind when I reflect on a clutch of 
significant books that landed on my 
desk as 2025 drew to a close.
The festive lull arrives each year with 
its own quiet conspiracy: permission 
to pause. Beyond the ritual of closure 
lies a gentle invitation to withdraw, to 
read not for quotes or deadlines but 
for meaning. It is a rare right royal 
retreat from alarm clocks and the 
screech of breaking news, interrupted 
only by the hadeda swooping over 
the rolling green hills surrounding 
GreenGold Lilliesleaf House.
Journalism thrives on immediacy 
— deadlines, breaking news, the 
tyranny of the now. Yet the so-called 
“silly season” offered something 
precious: time to read deeply. Books 
wait patiently. They do not shout; they 
invite.
The books under review speak to 
epic individual and institutional 
contributions that helped reshape 
South Africa’s political, cultural 
and intellectual landscape — from 
the censorship-driven years of 
apartheid to the contested freedoms 
of democracy.
Closest to home is University of 
Durban-Westville 1961–2003: 
Undoing Apartheid, Building a Non-
Racial Culture (UKZN Press), edited 
by Saleem Badat and Goolam Vahed. 
Meticulously researched across 
510 pages, the long-gestating work 
chronicles 42 turbulent years of one 
of South Africa’s most politically 
charged campuses.
UD-W, once described as the “site of 
struggle”, was born out of apartheid’s 
segregationist education system. 
Relocated from Salisbury Island to 
Westville in 1971 to serve Indian 
students, it was initially presented as 
a symbol of “separate progress”.
Instead, it became a crucible of 
resistance. By the late 1970s, 
students embraced “education under 
protest”, turning the campus into 
a hub of political consciousness, 
worker solidarity and defiance of 
apartheid curricula.Figures such as 
Saths Cooper, who was later the last 
vice-chancellor before the merger 
that created UKZN, and activists 
like Strini Moodley linked campus 
struggles to Black Consciousness, 
repurposing segregation into dissent. 
The book also records the critical 
transition from Afrikaner leadership 
to progressive academic stewardship 
in the 1990s, including the tenure 
of vice-chancellor Professor Jairam 
Reddy. UD-W’s legacy endures as 
a paradox: an institution created to 
divide, remembered for courage, 
resistance and transformation.
Cartooning, too, has long been 
integral to South Africa’s political 
conversation. Zapiro: What Else 
Could Go Wrong? (Jacana), a 
collection of Jonathan Shapiro’s work 
for Daily Maverick, reaffirms his 
position as one of the country’s most 
incisive visual commentators.
Across 120 pages, Zapiro wields satire 
like a scalpel. His uncluttered lines 
and instantly recognisable caricatures 
cut through hypocrisy, abuse of power 
and political arrogance — from the 

Union Buildings to the White House. 
Provocative and often controversial, 
his cartoons distil complex 
debates into single frames that 
both entertain and unsettle. In a 
democracy that remains fragile and 
contested, Zapiro’s work endures as 
a visual archive of dissent, laughter 
sharpened into critique.
The final pages are especially 
arresting. Marking World News 
Day in 2025, Zapiro turns his 
attention to attacks on journalists 
worldwide — from Gaza, where 
more than 270 journalists were 
killed after 7 October 2023, to other 
war-torn zones where truth itself is 
under siege.On the cultural front, 
Johnny Clegg: Critical Reflections 
on His Music and Influence (Wits 
University Press), edited by Michael 
Drewett and Lucilla Spini, is a 
deeply researched tribute to an 
extraordinary artist. Born in England 
in 1953 and raised in South Africa, 
Clegg, who died in 2019 after a battle 
with pancreatic cancer, was far more 
than a performer.
Anthropologist, songwriter and 
cultural bridge-builder, Clegg 
fused Zulu traditions with global 
popular music, defying apartheid’s 
racial boundaries. Contributions 
from academics, musicians and 
collaborators, including co-founder 
and singer Sipho Mchunu of Juluka 
and Savuka, explore Clegg’s legacy 
as both scholar and activist.
Few moments capture the legacy 

more powerfully than Asimbonanga, 
penned in 1987 at the height of 
apartheid censorship
By naming Nelson Mandela and 
other political prisoners, the song 
carried the anti-apartheid struggle to 
international audiences, becoming 
an anthem of resistance.
 Its transformation into a moment 
of celebration — when Mandela 
famously joined Clegg on stage — 
sealed its place as a living symbol 
of reconciliation and the enduring 
political power of music.
Taken together, the books form a 
mosaic of institutional memory and 
cultural resistance. They remind us 
that democracy is not self-sustaining. 
It is archived in classrooms and 
cartoons, in songs and satire, in 
scholarship and storytelling. 
At a time when corruption, arrogance 
and new forms of exclusion threaten 
to hollow out hard-won freedoms, the 
works stand as acts of remembrance 
— and quiet resistance.
From the University of Durban-
Westville’s struggle years to Zapiro’s 
scalpel-sharp satire and Johnny 
Clegg’s musical defiance, this 
reading reminds us that institutions, 
like democracy, survive only through 
memory, courage and critique and 
still matter in a fragile democracy.
Marlan Padayachee, formerly a 
political, diplomatic, and foreign 
correspondent, is a freelance 
journalist, photographer, and 
researcher..-BBC

Reading resistance: Books that archive 
courage, dissent and institutional memor
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Why partnerships matter in 
the clean energy journey
gIfT KAnDuKIrA

Each year on 26 January, 
the International Day of 
Clean Energy reminds the 

world that the energy transition 
is not optional; it is foundational 
to development, resilience and 
competitiveness. 
For Namibia, energy is the backbone 
of household wellbeing, economic 
growth and industrial productivity. 
It also speaks directly to SDG7: 
universal access to affordable, 
reliable and modern energy services, 
a growing share of renewables, and 
faster energy-efficiency gains.
Clean energy is not a peripheral 
sustainability initiative; it is an 
operational necessity and a national 
responsibility. 
Yet the transition to cleaner energy is 
not achieved through a single project 
or technology. It is a system change, 
one that requires policy certainty, grid 
readiness, finance, skills, technology 
and public confidence to move forward 
together. 
That is why partnerships matter, 
because no mine, utility, investor 
or ministry can assemble the whole 
system alone.
Public–private partnerships bring 
the right strengths into one delivery 
engine. Namibia’s evolving market 
design, including the Modified 
Single Buyer (MSB) model, is part of 
creating clearer routes for independent 
power producers to participate while 
the system remains coordinated. 
The government and regulators set 
the rules and safeguards that protect 
the public interest. Utilities plan and 
run a stable grid, keeping the lights on 
while integrating new supply. Private 
developers and large energy users 
bring capital, technical capability and 
anchored demand. When these roles 
are aligned, clean energy moves from 
ambition to implementation.
Public-private collaboration brings 
complementary strengths into a 
single delivery engine, enabling clean 
energy ambitions to translate into 
real, bankable and scalable outcomes. 
In silos, permits, grid studies, 
procurement and financing queue up. 
When partners align early, they solve 
constraints together, share data sooner 

and standardise requirements so 
delivery keeps pace with ambition.
Partnerships are also where 
innovation becomes practical: better 
forecasting, flexible demand, storage 
and digital controls that keep the grid 
stable as renewables grow. These tools 
mature faster when utilities, industry, 
innovators and regulators co-design 
and scale them.
A strong local example is the 
Namdeb–NamPower memorandum 
of understanding to collaborate on 
renewable electricity projects for 
Namdeb’s operations and the national 
grid. Importantly, the MoU recognises 
the opportunity to potentially upscale 
the project and connect it to the 
NamPower grid, turning a site-based 
solution into a platform that can 
support broader energy security and 
resilience, while helping Namdeb 
reduce the carbon intensity of its 
operations.
The same partnership logic applies 
to decarbonising transport and 
equipment. Electrification is not 
a procurement decision alone; it 
depends on charging infrastructure, 
safety standards, maintenance 
capability and reliable clean power. 
Cross-sector coordination turns such 
pilots into safe, repeatable operations.
International partnerships can also 
translate global momentum into 
tangible local benefits when they 
are designed for capability transfer 
and shared value. Namibia already 
has projects where international 

finance supports grid stability and 
local economic activity. Beyond 
infrastructure, projects of this nature 
help build local expertise in modern 
power systems and create a platform 
for integrating more renewable 
generation reliably over time.
Partnerships can also fit Namibia’s 
realities; for example, turning bush 
encroachment management into 
energy and land-restoration value 
chains that support jobs and healthier 
rangelands. Think of the Otjikoto 
Biomass Power Station.
Partnerships only scale when trust 
scales. Trust is built through clear 
governance, transparent contracting, 
shared performance reporting, 
independent verification of key 
claims, and, importantly, structured 
public participation so that benefits 
are visible, risks are managed, and 
legitimacy is sustained beyond just 
launch.
A further make-or-break element is 
people. The clean energy economy 
needs technicians, artisans, engineers, 
data specialists and operators. 
Industry, government and academia 
can accelerate readiness through co-
designed curricula, apprenticeships, 
bursaries and targeted short courses 
linked to real project demand.
The urgency of the moment calls for 
partnerships that move beyond pilots 
to delivery. That means building 
bankable pipelines that combine 
generation, storage, grid readiness 
and efficiency; aligning offtake to 
unlock financing; and embedding 
local skills and community value. 
Ultimately, partnerships should be 
judged by outcomes: power delivered, 
costs reduced, emissions avoided and 
benefits realised.
As we mark the International Day of 
Clean Energy, our path forward is 
defined by collaboration and delivery. 
Partnerships are the accelerator, 
because coordinated action beats 
isolated intent every time. Let us 
remain committed to deepening 
practical partnerships that strengthen 
energy resilience, enable responsible 
decarbonisation, and create lasting 
value for the communities and regions 
we operate in.
*Gift Kandukira is a divisional 
engineer at Namdeb. 

The visit of IShowSpeed 
demonstrates the country’s 
appeal and connectivity to 
global audiences, while the 
rollout of 5G technology lays 
the foundation for sustained 
economic and social 
advancement.

namibia on the rise: streaming, 
5g and the promise of progress

This week, Namibia found itself in 
the spotlight for two remarkable 
reasons, both signalling the 

country’s growing relevance on the 
global stage. American internet sensation 
IShowSpeed arrived in Windhoek as 
part of his highly publicised Africa 
StreamTour, drawing international 
attention to Namibia’s vibrant culture, 
energy, and youthful dynamism. At 
the same time, the Communications 
Regulatory Authority of Namibia (Cran) 
announced the rollout of 5G technology, a 
move poised to revolutionise the nation’s 
ICT landscape and drive economic growth 
across multiple sectors.
At first glance, these two events may seem 
unrelated: one a pop culture phenomenon, 
the other a technical leap in communications 
infrastructure. Yet, when viewed together, 
they highlight an important truth: Namibia 
is stepping into the future with confidence, 
creativity, and ambition. Both developments 
deserve celebration and active embrace by 
every Namibian, because they represent 
the tangible benefits of connectivity, 
opportunity, and global engagement.
The arrival of IShowSpeed, whose real 
name is Darren Watkins, is more than just a 
celebrity visit; it is a recognition of Namibia 
as a destination capable of engaging the 
world. His live streams and online presence 
reach millions of viewers worldwide, many 
of whom may be encountering Namibia 
for the first time. Through his streams, 
Namibia’s landscapes, culture, and 
people are broadcast globally in real-time, 
fostering curiosity, tourism interest, and 
digital cultural exchange. This exposure is 
invaluable. It positions Namibia as a nation 
not only of breathtaking scenery but also 
of vibrant, contemporary youth culture 
ready to participate in the global digital 
conversation.
The IShowSpeed visit also underlines the 
growing economic potential of the digital 
economy. Influencer marketing, streaming, 
and content creation are no longer fringe 
industries; they are major drivers of revenue, 
employment, and cultural influence 
worldwide. By welcoming this tour, Namibia 
is signalling that it is open for business in 
the 21st-century digital economy. Young 
Namibians now see that creativity, online 
engagement, and digital entrepreneurship 
are pathways to success that were 
unimaginable a decade ago.
Meanwhile, the rollout of 5G technology 
in Namibia marks a major leap forward 
in infrastructure development. Faster, 
more reliable connectivity has far-reaching 
implications for industries such as 
transport, mining, health, and education. 
CRAN has emphasized that 5G will serve 
as a catalyst for innovation, allowing 
Namibians to harness technology in 
ways previously impossible. Autonomous 
systems, telemedicine, smart classrooms, 
and enhanced mining operations are no 
longer futuristic concepts, they are practical, 
achievable outcomes in a 5G-enabled 
Namibia.
In transport, for instance, 5G will allow 
real-time data transmission between 
vehicles, traffic systems, and logistics 
operators, improving efficiency and safety 
on Namibia’s roads. For mining, which 
remains a cornerstone of the economy, 
5G-enabled automation and precision 
monitoring can boost productivity while 
reducing operational risks. In the health 
sector, remote consultations, rapid 
diagnostics, and connected medical devices 
will expand access to care, particularly 
for rural communities. Education, too, 
stands to gain immensely, with interactive 
learning, virtual labs, and global knowledge-
sharing becoming increasingly accessible to 
Namibian students.

Crucially, the convergence of these two 
developments—the global reach of 
content creators like IShowSpeed and the 
technological leap represented by 5G—
offers a unique synergy. With high-speed 
connectivity, Namibians can participate 
more fully in the digital economy, producing 
content, engaging with global audiences, 
and creating opportunities for themselves 
and their communities. 5G not only supports 
economic growth in traditional industries 
but also empowers the digital creatives 
of tomorrow. From live-streamed music 
performances to e-sports tournaments, 
Namibia can become a hub of content 
creation and digital innovation across Africa 
and beyond.
Both developments also carry symbolic 
weight. They affirm that Namibia is no 
longer on the periphery of global attention. 
The country is a participant, not an observer, 
in the global digital and cultural economy. 
While some may dismiss pop culture events 
as frivolous or technology as abstract, the 
reality is that these forces are reshaping the 
world. Nations that embrace connectivity, 
innovation, and cultural exchange are 
those that thrive economically and socially. 
Namibia’s openness to both signals maturity 
and strategic foresight.
It is, therefore, imperative that Namibians 
welcome these changes with optimism 
and engagement. The benefits are 
tangible: enhanced global recognition, 
economic diversification, job creation, 
and opportunities for youth. The 
challenges, ensuring equitable access 
to 5G, digital literacy, and responsible 
cultural representation, must be addressed 
proactively, but they are manageable 
with thoughtful policy, investment, 
and community participation. The 
alternative, resisting change, would risk 
isolating Namibia from trends that are 
rapidly becoming essential for growth, 
competitiveness, and influence.
The past week should be remembered 
as a milestone for Namibia. The visit of 
IShowSpeed demonstrates the country’s 
appeal and connectivity to global audiences, 
while the rollout of 5G technology lays 
the foundation for sustained economic 
and social advancement. Together, they 
encapsulate a vision of Namibia that is 
outward-looking, digitally empowered, and 
culturally vibrant. Both should be embraced 
not just as events, but as catalysts for the 
next chapter in Namibia’s development.
Namibia stands at an inflection point. 
With eyes on the horizon, hearts attuned to 
opportunity, and hands ready to build, the 
country can harness these developments 
to secure a future that is prosperous, 
connected, and globally recognised. The 
time to celebrate, participate, and innovate 
is now. Namibians should not only welcome 
IShowSpeed and 5G; they should seize the 
opportunities they bring with enthusiasm, 
ambition, and national pride.
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PUBLIC NOTICE AND INVITATION TO SUBMIT COMMENTS 

Environmental Impact Assessment (EIA) Studies for the Proposed Construction of Six (6) 
New Guyed Mast Telecommunication Tower Sites in the Kavango West (Singuruve, Nkata 

& Hema Sites), Ohangwena Region (Ohauwanye Site), and Oshikoto Region 
(Onampombo & Onatuwe No. 2 Sites) 

The public is notified that Environmental Clearance Certificate (ECC) applications will be submitted to the 
Environmental Commissioner as required under the Environmental Management Act No. 7 of 2007 and its 2012 
EIA Regulations. The proposed projects (sites) are listed activities in the EIA Regulations that cannot be 
undertaken without ECCs, which are issued upon approval of EIA Reports and Environmental Management Plans.  
Project Proponent: Mobile Telecommunications Limited (MTC Namibia) 
Environmental Assessment Practitioner: Serja Hydrogeo-Environmental Consultants CC 
Project Nature and Locations: (1) Singuruve Site (Site 3): The construction of an 80m-high guyed mast 
Telecommunication Tower Site (Singuruve/Site 3) on a 1-hectare (1ha) land in the Singuruve Village, Kavango 
West Region, at GPS coordinates: -17.781813, 18.255922, and about 12km south of Mpungu Settlement in the 
Mpungu Constituency, Kavango West Region.  
(2) Nkata Site (Site 4): The construction of an 80m-high guyed mast telecommunication tower on a 1-hectare 
(1ha) land in the Nkata Village on a 1-hectare (ha) area, at GPS coordinates: -17.863804 18.195848, and 20km 
south of Mpungu Settlement in the Mpungu Constituency, Kavango West Region. 
(3) Hema Site (Site 5): The construction of an 80m-high guyed mast telecommunication tower on a 1-hectare 
(1ha) land in the Hema Village on a 1-hectare (ha) area, at these GPS coordinates: -18.161776° 18.975289°, and 
about 75km southeast of Nkurenkuru in the Musese Constituency, Kavango West Region. 
(4) Onampombo Site (Site 8): The construction of an 80m-high guyed mast telecommunication tower in the 
Onampombo Village on a 1-hectare (ha) area, at GPS coordinates: -17.869845° 16.600610°, and about 70km 
east of Ondangwa and 60km north of Omuthiya, in the Okankolo Constituency, Oshikoto Region.  
(5) Onatuwe No. 2 Site (Site 9.1): The construction of an 80m-high guyed mast telecommunication tower in the 
Onatuwe No. 2 Village on a 1-hectare (ha) area, at GPS coordinates: -17.858534° 17.069206°, and about 5km 
northwest of Ohahati Village and 100km northeast of Omuthiya Town, in the Nehale LyaMpingana Constituency, 
Oshikoto Region. 
(6) Ohauwanye Site (Site 9.2): The construction of an 80m-high guyed mast telecommunication tower in the 
Ohauwanye Village on a 1-hectare (ha) area, at GPS coordinates: -17.73831 17.01580°, and about 35km 
southwest of Okongo Village, in the Oshikunde Constituency, Ohangwena Region.  
 
Note: All towers will host 3x dual-band panel antennas and 1x microwave dishes. Power source: Grid connection. 
 
The public is therefore invited to register as Interested and Affected Parties (I&APs) and submit comments, 
concerns (in writing), or receive further information on their preferred EIA Study or EIA Studies. The consultation 
meetings in the respective villages/communities will be communicated via emails (to registered I&APs), 
respective constituency offices, and village headmen. The deadline for registration as I&APs and submission 
of comments, issues, or concerns to the EIA Studies is Thursday, 05 March 2026. 

Contact Persons: Ms. Fredrika Shagama and Mr. Stefanus Johannes 
Mobile No: +264 (0) 81 749 9223 (by sending an SMS or WhatsApp for easy 
recording of comments): Email: eias.public@serjaconsultants.com   
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TOP Gainers NSX Local

Share code Close 1M%

Oryx Properties Ltd 11.49 4.40%

FirstRand Namibia Ltd 38.03 2.80%

TOP Losers NSX Local

Share code Close 1M%

Capricorn Group Ltd 13.70 -0.90%

Paratus Namibia Holdings Ltd 12.81 -0.20%

TOP 5 Gainers NSX Overall

Share code Close 1W%

Old Mutual Ltd 11.71 3.08%

PSG Konsult Limited 13.21 2.17%

Investec Limited 101.35 1.45%

B2Gold Corporation 74.68 1.01%

Momentum Metropolitan Holdings 18.49 0.82%
  

TOP 5 Losers NSX Overall

Share code Close 1W%

Capricorn Group Limited 13.7 -8.67%

Truworths 52.18 -5.25%

Shoprite Holdings 217.62 -1.97%

Standard Bank Group 168 -1.36%

Vukile Property Fund Limited 12.43 -1.27%
         

Commodities

Close 1D% %MoM %YTD

Brent 72.59 0.36% -12.36% -11.58%

Gold 2049.6 1.04% 11.58% 11.41%

Platinum 1061.3 0.13% 2.86% -1.91%

Copper 384.95 0.48% -3.02% 2.12%

Uranium 50.35 N/A N/A
    

Currencies

Close 1D% %MoM %YTD

USD/ZAR 18.2252 -0.80% 1.62% 7.41%

EUR/ZAR 19.9352 -1.05% 2.40% 10.15%

GBP/ZAR 22.5409 -1.34% 2.20% 10.46%

USD/EUR 0.9161 0.60% -0.75% -2.28%

    

Money Market Rates

Bank 3 MONTH 6 MONTH 9 MONTH 12 MONTH

NCDs 7.75 8.275 8.5625 8.75

TB/GC 8.05 8.55 8.69 8.74

World Market

Share Code Close 1D% %MoM %YTD

FTSE100 7724.53 -0.82% 1.21% 2.26%

S&P500 4090.75 -0.70% -0.24% 6.97%

DAX 15681.6 -0.84% 0.50% 11.46%

ASX 7193.1 -0.06% -0.61% 3.55%

NASDAQ 12025.33 -0.46% -0.83% 15.77%

JSE INDICES

Share code Close 1D% %MoM %YTD

JSE ALSI 77,062 -1.48% 0.98% 5.53%

All Share 
Industrials

110,641 -1.90% 1.76% 14.18%

Mid Cap 76,546 -1.30% -0.03% -0.74%

Small Cap 68,664 -0.82% -0.90% -0.07%

Industrial 25 104,168 -1.90% 2.01% 15.39%

Financial 15 15,183 -2.07% -1.93% -2.22%

Resource 10 69,282 -0.19% 2.07% -1.97%

Top 40 71,468 -1.52% 1.23% 6.85%

CATALYST
I N V E S T M E N T  M A N A G E R S

Email: info@catalyst.com.na  |  Tel: +264833308080

Crude has dropped by about 
11% this year as the Federal 
Reserve’s most aggressive 

tightening campaign in a generation 
spurred concerns of a US slowdown 
or recession, although most investors 
now expect that policymakers will 
pause rate increases. The drop has 
come despite a surprise production 
cut by OPEC and its allies including 
Russia. Still, there’s little evidence that 
Moscow has so far reduced its supply 
despite a vow to do so.

Oil’s recent weakness may reflect 
“an outsized amplification of the 
real economic dampening, especially 
given the financial linkages,” said 
Vishnu Varathan, Asia head of 
economics and strategy at Mizuho 
Bank Ltd. There are now risks of a 
further “OPEC supply response, or 
at least jawboning from the group, in 
an attempt to backstop or shore up 
prices,” he said.

Speculators sharply ramped up 

Oil steadies as traders grapple 
with demand outlook after slump

bets against oil markets last week, 
data showed. Money managers 
posted the largest increase on 
record in short positions on 
Europe’s diesel market, while 
also lifting them by the most 
since last March on Brent. US 
crude and diesel markets also 
saw increases just weeks after 
the OPEC+ cut designed to stem 
bearishness.

Goldman Sachs Group Inc. 
laid the blame for oil’s drop over 
the past three weeks on a “mostly 
macro-financial selloff,” according 

to a note from analysts including 
Daan Struyven. The bank expects 
the global market to swing to 
“large deficits” in the second half, 
supporting its case for higher prices.

The prompt spread for global 
benchmark Brent — the gap 
between its two nearest contracts 
— was last at 23 cents a barrel in 
backwardation. The figure has 
been fluctuating recently, swinging 
between 37 cents and 15 cents a 
barrel in backwardation over the 
previous week.- MONEYWEB

Speculators sharply ramped up bets against oil markets last week, data 
showed. Money managers posted the largest increase on record in short 
positions on Europe’s diesel market, while also lifting them by the most 
since last March on Brent. 

This data is provided by FACTSET, YFfinance and the NSX as at 17/08/2023

TOP Gainers NSX Local

Share code Close 1MoM%

Namibia Breweries 37.19 1.06%

Capricorn Group Limited 15.02 0.07%

TOP Losers NSX Local

Share code Close 1MoM%

FirstRand Namibia Ltd 48.01 -4.00%

Letshego Holdings (Namibia) Ltd 3.94 -0.25%

TOP 5 Gainers NSX Overall

Share code Close 1W%

Trustco Group Holdings Limited 1 11.11%

Paladin Energy Limited 9.3 7.27%

Tadvest Limited NM 16.99 5.59%

Vukile Property Fund Limited 13.66 4.51%

Standard Bank Group 193.06 1.08%

TOP 5 Losers NSX Overall

Share code Close 1W%

Anglo-American plc 525 -4.28%

FirstRand Namibia Ltd 48.01 -4.00%

PSG Konsult Limited 13.86 -3.28%

Truworths 69.64 -2.99%

B2Gold Corporation 59.21 -2.28%

Currencies

Close 1D% %MoM %YTD

USD/ZAR 19.135021 0.30% 5.93% 12.62%

EUR/ZAR 20.808857 -0.10% 2.54% 14.52%

GBP/ZAR 24.3474 0.29% 3.00% 18.50%

USD/EUR 0.91956145 0.23% 3.24% -1.50%

Commodities

Close 1D% %MoM %YTD

Brent Crude Oil (ICE $/bbl) 83.45 -1.70% 4.48% -2.86%

Gold NYMEX Near Term ($/ozt) 1896.1 -0.34% -3.27% 4.20%

Platinum NYMEX Near Term ($/ozt) 885.3 -0.07% -9.11% -17.55%

Copper Cash Official LME ($/mt) 8132 0.07% -6.00% -3.04%

Uranium Near Term (NYM $/lbs) 50.35 0.00% 0.00% 16.96%

Money Market Rates

3 MONTH 6 MONTH 9 MONTH 12 MONTH

Average Bank NCDs  7.90  8.33  8.51  8.70 

Treasury Bill Rates  8.28  9.02  9.15  9.16 

JSE INDICES

Share code Close 1D% %MoM %YTD

JSE ALSI 74220 -0.93% -3.03% 2.55%

All Share Industrials 111112 -0.22% -1.06% 14.89%

Mid Cap 75188 -1.07% -0.07% -1.41%

Small Cap 68969 -0.71% 3.10% 1.21%

Industrial 25 104627 -0.21% -1.28% 16.10%

Financial 15 16768 -1.05% 1.43% 9.15%

Resource 10 55716 -1.80% -11.07% -19.87%

Top 40 68722 -0.89% -3.68% 3.57%

World Market

Share Code Close 1D% %MoM %YTD

FTSE100 7322 -0.48% -1.77% -3.08%

S&P500 4412 0.17% -2.45% 15.36%

DAX 15690.08 -0.63% -2.36% 11.52%

ASX 7146 -0.68% -1.89% 2.88%

NASDAQ 13441 -0.25% -5.65% 29.41%

NSX Overall 1576 -0.51% -3.55% -3.35%

NSX Local 669 0.52% -0.32% 31.85%

This data is provided by FACTSET and YFinance as at 18/12/2025

TOP Gainers NSX Local

Share code Close 1MoM%

Capricorn Group Limited (prev Capricorn 
Investment Group Ltd)

26.04 12.78%

SBN Holdings Ltd 12.10 2.11%

Mobile Telecommunications Limited 9.16 1.78%

Namibia Breweries 30.01 0.00%

TOP Losers NSX Local

Share code Close 1MoM%

Letshego Holdings (Namibia) Ltd 5.28 -0.38%

FirstRand Namibia Ltd 54.5 -0.04%

TOP 5 Gainers NSX Overall

Share code Close 1W%

Truworths 58.00 8.63%

Vukile Property Fund Limited 24.51 4.74%

Sanlam Limited 100.54 4.11%

Old Mutual Ltd 14.68 4.04%

Momentum Metropolitan Holdings 37.89 3.87%

TOP 5   Losers NSX Overall

Share code Close 1W%

Paladin Energy Limited 92.12 -8.58%

B2Gold Corporation 76.55 -2.99%

Tadvest Limited NM 15.26 -0.91%

Anglo-American plc 651.39 -0.89%

PSG Financial Services Ltd (Prev. PSG 
Konsult Limited)

25.86 -0.65%

Currencies

Close 1D% %MoM %YTD

USD/ZAR 16.73125 0.04% -2.45% -11.28%

EUR/ZAR 19.620739 -0.04% -1.12% 0.57%

GBP/ZAR 22.409838 -0.32% -0.67% -5.09%

USD/EUR 0.85273296 0.05% -1.24% -11.80%

Commodities

Close 1D% %MoM %YTD

Brent Crude Oil (ICE $/bbl) 59.68 1.29% -7.04% -20.04%

Gold NYMEX Near Term ($/ozt) 4347.5 1.00% 6.86% 65.35%

Platinum NYMEX Near Term ($/ozt) 1932.70 3.35% 25.04% 116.19%

Copper Cash Official LME ($/mt) 11720.00 0.72% 8.53% 34.62%

Uranium Near Term (NYM $/lbs) 79.25 1.21% 4.00% 8.71%

Money Market Rates

3 MONTH 6 MONTH 9 MONTH 12 MONTH

Average Bank NCDs 6.95 7.25 7.35 7.55

Treasury Bill Rates 7.33 7.44 7.50 7.51

JSE INDICES

Share code Close 1D% %MoM %YTD

JSE ALSI 114,515.83 0.41% 1.5% 35.61%

All Share Industrials 145,407.08 0.09% -5.2% 13.73%

Mid Cap 110,961.51 0.74% 3.0% 23.17%

Small Cap 106,786.42 0.00% 2.0% 14.35%

Industrial 25 136,566.81 0.11% -5.7% 14.94%

Financial 15 24,742.60 0.74% 2.7% 19.18%

Resource 10 122,181.90 0.38% 10.0% 134.50%

Top 40 106,838.22 0.35% 1.6% 41.24%

World Market

Share Code Close 1D% %1M %YTD

FTSE100 9,774.32 0.92% 1.02% 35.61%

S&P500 6,809.05 -1.16% 0.73% 13.73%

DAX 24,197.00 -0.48% 1.57% 23.17%

ASX 8,588.20 -0.16% -0.59% 14.35%

NASDAQ 23,135.74 -1.81% -0.06% 14.94%

NSX Overall 2,093.84 0.40% 3.30% 21.01%

NSX Local 807.38 0.02% 3.35% 27.55%

This data is provided by FACTSET and YFinance as at 02/02/2026

TOP Gainers NSX Local

Share code Close 1MoM%

SBN Holdings Ltd 12.35 1.73%

Mobile Telecommunications Limited 9.26 0.98%

Oryx Properties Limited 13.45 0.75%

Capricorn Group Limited (prev Capricorn 
Investment Group Ltd)

26.16 0.42%

TOP Losers NSX Local

Share code Close 1MoM%

Paratus Namibia Holdings Ltd 12.33 -0.56%

Letshego Holdings (Namibia) Ltd 5.27 -0.38%

TOP 5 Gainers NSX Overall

Share code Close 1W%

Santam Limited 440.61 3.71%

Firstrand Limited 94.03 3.09%

Old Mutual Ltd 15.64 2.89%

Standard Bank Group 306.44 2.83%

Investec Limited 134.20 2.05%

TOP 5   Losers NSX Overall

Share code Close 1W%

B2Gold Corporation 79.09 -7.10%

Oceana Group Limited 54.01 -2.79%

Anglo-American plc 745.8 -1.85%

Vukile Property Fund Limited 24.85 -1.62%

Shoprite Holdings 265.18 -0.38%

Currencies

Close 1D% %MoM %YTD

USD/ZAR 16.04625 2.61% -2.71% -2.66%

EUR/ZAR 19.035957 1.63% -1.78% -1.69%

GBP/ZAR 21.997 1.67% -1.12% -0.99%

USD/EUR 0.8429442 1.00% -0.88% -0.89%

Commodities

Close 1D% %MoM %YTD

Brent Crude Oil (ICE $/bbl) 70.69 -0.03% 14.16% 16.17%

Gold NYMEX Near Term ($/ozt) 4713.9 -11.37% 7.87% 8.98%

Platinum NYMEX Near Term ($/ozt) 2102.80 -19.04% -5.80% 3.36%

Copper Cash Official LME ($/mt) 13369.50 -3.43% 6.85% 6.92%

Uranium Near Term (NYM $/lbs) 99.00 -2.46% 20.95% 21.32%

Money Market Rates

3 MONTH 6 MONTH 9 MONTH 12 MONTH

Average Bank NCDs 6.83 7.14 7.27 7.37

Treasury Bill Rates 7.43 7.48 7.50 7.46

JSE INDICES

Share code Close 1D% %MoM %YTD

JSE ALSI 118,902.86 -0.95% 3.0% 3.64%

All Share Industrials 143,231.94 0.74% -3.9% -3.64%

Mid Cap 117,758.12 -2.06% 5.5% 5.95%

Small Cap 108,905.02 0.00% 1.2% 0.88%

Industrial 25 133,936.80 0.76% -4.4% -4.05%

Financial 15 26,075.68 1.88% 2.8% 2.90%

Resource 10 132,418.73 -5.36% 11.5% 13.16%

Top 40 110,928.39 -1.16% 3.2% 3.94%

World Market

Share Code Close 1D% %1M %YTD

FTSE100 10,223.54 0.51% 2.85% 3.64%

S&P500 6,968.97 -0.43% 0.62% -3.64%

DAX 24,817.00 0.94% 0.20% 5.95%

ASX 8,778.60 -0.65% 1.74% 0.88%

NASDAQ 23,595.44 -0.94% 0.18% -4.05%

NSX Overall 2,264.89 0.23% 5.73% 5.54%

NSX Local 811.04 -0.01% 1.29% 1.30%

Diamond production falls 21% in Q4
CHAMWE KAIRA

Namibia’s diamond 
production fell by 21% 
to 500 000 carats in the 

fourth quarter of 2025, mainly due 
to scheduled maintenance on two 
vessels and extended in-port time 
to install a next-generation subsea 
crawler on the Benguela Gem 
diamond recovery vessel.
The decommissioning of two vessels 
earlier in the year, a response to 
current industry conditions, also 
contributed to the decline.
Debmarine Namibia produced 286 
000 carats during the quarter, while 
Namdeb land operations produced 
173 000 carats. The figures are 
contained in the production report 

for the quarter ended 31 December 
2025.
Anglo American, which owns De 
Beers, the 50/50 partner with the 
Namibian government in Debmarine 
and Namdeb, reported that its overall 
rough diamond production fell by 
35% to 3.8 million carats in the 
fourth quarter. The drop was mainly 
due to maintenance shutdowns at the 
Jwaneng and Orapa operations.
As a result, production in Botswana 
declined by 56% to 1.9 million 
carats. Jwaneng was offline for 
the entire quarter as planned after 
optimising plant utilisation ahead of 
the maintenance period, while Orapa 
carried out a shutdown in October.
“The operations will continue to 
prioritise cost management by 
maintaining a balance between 

optimal plant throughput and 
maintenance downtime,” the 
company said.
In South Africa, diamond production 
fell by 10% to 500 000 carats due to 
planned plant maintenance.
Production in Canada rose to 900 
000 carats as the Gahcho Kue mine 
accessed new ore from the latest cut 
following the completion of its initial 
waste stripping phase.
Anglo American said rough diamond 
trading conditions remained difficult 
during the quarter due to ongoing 
industry, geopolitical and tariff 
uncertainty.
Rough diamond sales from three sites 
in the fourth quarter of 2025 totalled 
5.9 million carats, or 5.4 million 
carats on a consolidated basis. These 
sales generated consolidated revenue 

of US$571 million, higher than the 
4.6 million carats sold in the fourth 
quarter of 2024.
The company said production 
guidance for 2026 has been revised to 
between 21 and 26 million carats on a 
100% basis, down from the previous 
range of 26 to 29 million carats. 
The revision reflects the challenging 

rough diamond trading environment.
De Beers said it continues to monitor 
market conditions to align output 
with demand.
“As previously announced, Anglo 
American continues to pursue a dual-
track separation for De Beers, and a 
structured sale process is currently 
under way,” the company said.
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TotalEnergies says offshore oil 
production in Namibia could 
begin around 2029 or 2030, 

subject to regulatory approvals and 
the timing of a final investment 
decision.
The timeline was outlined by Gabin 
Poizat, press officer for exploration 
and production at TotalEnergies SE 
Corporate Communications, who 
said the start date will depend on how 
quickly key approvals and project 
decisions are completed.
Poizat told Observer Money that 
following a transaction announced 
in December, TotalEnergies will hold 
operated interests in three offshore 
petroleum exploration licences in 
Namibia’s Orange Basin.
The company will own a 40% operated 
interest in PEL 83, which hosts the 
Mopane discoveries, alongside Galp 
with 40%, Namcor with 10%, and 
Custos with 10%.
TotalEnergies will also hold a 
35.25% operated interest in PEL 56, 
which contains the Venus discovery. 
Its partners in that licence are 
QatarEnergy with 35.25%, Galp with 
10%, Namcor with 10%, and Impact 
with 9.5%.
In addition, the company will own a 
33.085% operated interest in PEL 91, 
alongside QatarEnergy with 33.025%, 
Namcor with 15%, Galp with 9.39%, 
and Impact with 9.5%.
Poizat said the Venus project has 
a defined development concept, 
with partners working to secure the 
conditions required for a potential 
final investment decision in 2026.
He said the Mopane discovery remains 
at the exploration and appraisal stage. 
A three-well drilling campaign is 
planned to begin in 2026 to further 
assess the resource and advance the 
project toward development.

Staff Writer

TotalEnergies targets oil production around 2030

Patrick Pouyanné, chairman and chief executive officer of TotalEnergies and Paula Amorim, chairman of Galp, during a joint meeting last week with 
President Netumbo Nandi-Ndaitwah. - Photo: Presidency Namibia

Poizat referred to comments made 
by TotalEnergies chairman and chief 
executive officer Patrick Pouyanné 
during the company’s Investor Day on 
29 September 2025. 
At the time, Pouyanné said a start-
up of the Venus project by 2030 was 
possible, depending on when the 
project is sanctioned.
During the Investor Day, Pouyanné 
said Namibia’s position as a new oil 
and gas producer means authorities 

need time to review and approve 
development plans. 
He said TotalEnergies has submitted 
a development plan for Venus and 
is engaging with contractors, with 
early bids indicating a project cost of 
between US$10 billion and US$11 
billion.
He said the field’s low permeability 
and the requirement for gas 
reinjection would limit plateau 
production to about 150 000 barrels 

per day, despite estimated reserves of 
about 750 million barrels of oil. 
He stated that a longer period could 
sustain the production plateau.
Pouyanné said discussions are 
continuing on a possible licence 
extension and stressed the need for 
confidence from all parties before 
committing to a deepwater project of 
this scale in a new producing country.
Namibian authorities have indicated 
a preference for the Venus project to 

begin production by 2029. 
Pouyanné said meeting that target 
would require a final investment 
decision within a short period and 
described a 2029 or 2030 start-up as a 
potential upside scenario.
TotalEnergies said it remains ready to 
develop Namibia’s first deepwater oil 
project, provided there is alignment 
between the company and authorities 
on the conditions needed to move the 
project forward.

Trade deficit shrinks to N$393m in December
CHAMWE KAIRA

Namibia recorded a trade 
deficit of N$393 million 
in December 2025, a 

sharp improvement from the 
N$4.4 billion deficit recorded in 
November 2025.
On a year-on-year basis, the country 
posted a trade surplus of N$297 
million, according to data released 
by the statistician general and chief 
executive officer of the Namibia 
Statistics Agency (NSA), Alex 
Shimuafeni.
South Africa remained Namibia’s 
largest trading partner during the 
period, accounting for the largest 
share of both exports and imports.
Exports in December were driven 
mainly by the mining sector. Non-
monetary gold, precious stones 
(diamonds) and uranium dominated 
the export basket. 
Fish and fruit and nuts were the only 
non-mineral products among the 
top five exports.
Re-exports declined during the 
month, falling by 5.3% month-on-
month and by 38.7% year-on-year. 
The main re-export items were 
precious stones (diamonds), 
petroleum oils, nickel ores and 
concentrates, base metal ores and 

concentrates, and fertilisers.
On the import side, Namibia’s 
main imports were petroleum oils, 
motor vehicles for commercial 
use, nickel ores and concentrates, 
civil engineering and contractors’ 
equipment, and motor vehicles for 
the transportation of individuals.
Trade in food items recorded a 
surplus, with Namibia exporting 
more food than it imported. 
This resulted in a food trade 
surplus of N$870 million. The 
country remained a net importer of 
beverages, posting a trade deficit of 
N$203 million.

Corrugated iron was named the 
commodity of the month. Namibia 
imported corrugated iron worth N$6 
million, mainly from South Africa 
and China. 
Exports of corrugated iron 
amounted to N$251 100, with all 
exports going to South Africa.
In December, Namibia recorded 
trade surpluses with Botswana 
at N$1.6 billion, China at N$855 
million and the Netherlands at 
N$468 million. 
Trade deficits were recorded with 
South Africa at N$1.5 billion, India 
at N$488 million and Oman at 
N$449 million.
Deficits were recorded in 
commodities such as petroleum 
oils at N$1.1 billion, motor vehicles 
for commercial purposes at N$718 
million, and motor vehicles for the 
transportation of individuals at 
N$269 million.
In contrast, the country posted 
trade surpluses in non-monetary 
gold at N$1.9 billion, uranium at 
N$1.8 billion and precious stones 
(diamonds) at N$1.7 billion.
“This analysis clearly shows that 
Namibia’s trade deficit is centred 
around manufactured commodities, 
while surpluses are generated from 
mining commodities,” the Namibia 
Statistics Agency said.

Alex Shimuafeni

Staff Writer
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